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USTTS A9 S
e
< faeeT, 8 §@TE, 2026

U%. & HRDD/POL/OSR/(F) .— FFaT aaeft (ITFHT F7 arsi siw siawor) stfarferm, 1970
(1970 T 5) T =T 12 F¥ IT-GTT (2) F AT TS &7 19 FRT T&T ARAT FHT TN Fd g0, G
AT SF FT FHaeE g2, IR RS d9% ° IHT F TETd T Hg GEhT Hl F SHd o, Ied
T, o worer, =i Fard G, & 9 §@aT 4/2/1/2022-3r27, &1 13 914, 2024 F Sqaeo
# T T A AT & Hae |, 1 7997, 2022 § TAT SACHE TSI H 6 ATEEAAT 6 T 61 farer
T, ISITE q9Ae S (AT Far @faaw, 1979 #r sfafew denfaa # F o vagrr Fefeted
o= aamar g, 7o -

1. (1) =7 Ff=aT =7 uera Feee g (srfereRTy) Tar (Ferrae) AfF=m, 2026 Fgr Srom
(2) T AT ST | IAh THTI AT [T 7 AR i
2. 9T et &+ (rferpr) Far fafaaw, 1979 (zo+ are e s fafaaw % =9 & "@=fiq G
AT 8) %, AT 3 ¥, =T (%) * forw, Meferfed @ wiaeataa B o, 7o0m-
(T TerfercaT giaemstt aum ggt T Ramaa & sarse gq B stfear F=rdies o &
T AT 7o g -

5262 Gl1/2026 (1)
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@) ATEFTET FHATL FT (/AT ;

(i) Ui AT srfEaTiea s (Hia gt s fatee =1 & Mg forw v s=ar |f7q ) ;

(iii) IO S o AT AR T O AT AT Srrar S99 Atad feerrar
FTer ATS AT dg;

(v)  TaeaT EET ST stea aarheaT a1 aiea 1T ;

) Tgd, o sfaartagd AT aarwegaT a1 afea<h a7 9fq & forenr a7 fGrgar ag+ attafera
g 9

(vi)  FHATL U qUId: AT qrar-foar

Ford o AT A7 a1 ®9 | oA gl & AT |, 390! g 92 &4 U 54T, S [Fae &
AT | AT HTHT STTUIT, F90T T AT 6 (o0 3 AT T F4d @il

FFHFOT 1.— "0 FT F AT TREAT F TG F ATWAT TRAT F UH 9867 F R
et 7Tt o ¥ 18,000/~ 7 T8 7 g oie At Jrar-foar & & fheft v $it Arfee org %
18,000/- & w1ferF & AT WTaT-Far St 1 Fo AIRF o7 T 18,000/ F Ao &, AT wraT-
O T T STTerRTT FHATL O qUia: ST qgl AI=T ST

T 2— fencr = afaqfd FeET i sasrer T R & saeet & o,
Tt srferpTiat, g Atera AT, /7aT, 99, 979 | & gl & &0 Fa< a1 ST
AT F 9T UF FeisT a9 § UF I oAy H ° v vw av = v gfaeriod w #w
e g |

TFHFI 3. — T TICATT 1 79, 2024 F TATAT G AT FeieT a9 2024 F forw,
e ST TS AT aiferdy 3 TSI g, St S denfed 9 o qrET 1 9696w,
2024” & TATET BT,

3. 3 At & fAffw 4 § —
(@)  3u-fafaem (7) % eadtaor & Bt B s

(@) Su-fafaaw (9) 3w (10) & forw el v gfaesrtiod s, sraiq; -

“(9)17&aT, 2022 FT UF & THATAT, T4 T & arver Ay aaaam Femgam g
(W) oftef s Hat

Faaam VI = % 253000 - 9000/4 - 289000

FaaaT VIl = 3156500 — 4340/4 — 173860
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FaHT VI = 3140500 - 4000/4 — 156500

() afis gagw gt
FaaT™ V = 120940 — 3360/2 — 127660 — 3680/2 - 135020
FaaT IV = 102300 — 2980/4 — 114220~ 3360/2 — 120940

(¥f%) WA TerE Hqawt
FaaT Il = ¥ 85920-2680/5- 99320 - 2980/2 - 105280
FaaaT || = ¥64820-2340/1 - 67160 -2680/10 - 93960

(€D) FAY TeerT TqaT
JaTHTT | = T48480-2000/7- 62480-2340/2-67160-2680/7-85920.

FTHF - TAF ATTFT ST fadis 31 sraFgaw , 2022 Tl T9T JaaaEt & AfFafa
g a1 g &0 1 7947, 2022 § =9 IT-[AIH § FgiRa aa=qw e § F207- 3T -F07 e 9T
ST AaTHTH | Tgel F0 & AN 6 =T =i | , Faa B s i s+ gieam, ke
HTHAT T FIEHT, ATHTT €Y & JTHhT T AT 92 T |

(10) ST-Faf{=w (1) 7 (9) Ft et T F1q 7 T2 o AT AT ST o o % forw g2 a9 == asit
ST H HATC ATHTLT TEAT ATTTF B

(11) 1 Tz, 2012 7 AT & FATAT stferapret &1 e e s &1 sprar e srom:

FATHTT | = Il - § a9 F7 7.75 WA9T UF I 9T AR HATE qAqT
FATHTT IV = V - T a9 7 10 TFerd U 37 9% AW FEITE qT
AT VI = VII - T 3G9 &7 11 A9 U S7 9% AR 7T 9T

(12) 1 Fawa%, 2017 &1 1 F TATET, ATTHTRAT w1 FEga @ = &1 qErare G o
FTTHT | = [l - T 9a FT 16.40 Tqad Ta 39 I AN AadTs AT
FITH IV - V - 1 909 F7 19 Ifq9rd Ua 39 9T AN Hed1s 70
FTTHT VI - VI - 77 309 7 20 Tfqe7d Ua 39 9% A0 HedTs 7l

Ferd o aaaT VI Ferfearr faiw 31.03.2020 7 a7 7 f&9r @< & forw are g

(13) 1 FEa¥ , 2022 FT AT & TATAT, SATARTRAT Tl HHTTAT [EAT A7 7 AT HA7 ST

FATHT | - T A T 26.50 TTA9TT T IH T AR HEATE AT
FAET 1 - |1l - T 397 T 28.30 TAerd U I I AT HHME =T
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FATAT IV - V - T a0 &1 30.50 Tfaerd Ud IH 9T AN He e 9T
FATH VI - VII - I 3+ 7 31.50 TfAerd Ua S7 9% AR WS 9T
FaHT VI - 9o 399 T 28.30 T U I8 9% AT HATe ST

Su-fafee (1), (12) 3w (13) & "= o a9 o 57 2 7w 7gms 9=,
SfEaTIoar ATl St TSI SferaT JISHT( 7% 99\ hiv) igd, Aiasy [fer ug 3urem+ &
forT &RTiorg Fgt g
4. 3% Affaui s A 59, -

() 39-fafaaw (1) % e o= Msferfea su-fafae sfaeafoa B srasr, om-

“(1) fafa=me 4 F su-fafa=m (9) & yraamei & srefie, 1 F9av, 2022 & fwferfera oat & sefia
AT IfEAT T T STTOIAT, TAT: -

(u) fafF=w 4 % Su-fafaw (9) # afvia MutRa saaamt § [fes aaw gt Tam nfgwrT @i
T o orefie, ATftieh ey 9% TR giNfT 3fT 3 g ol ATg & Ugat [afy &1 Y&T ol STusf;

(&) FTTHT | ST AqTHT || F ATAFHTT T I JqTH1T | ATIHAT Tq¥ 9L T Tga & T
T qTE, ST IFAT AATHT § AL IqT Flag A d STTATIE T Frag &F STTUIT, ST IAhT
TEAAT I 9T e F o (U 0 @2 (+) § [AfEe g;

() FAS TFET FAT AqTH | F SRR, ST IFAL Thef o ATIHAH T2 I Tg el
& TETT G (F) F ATHTT HLIH TG Hadl &6t || 6 JTTH0 H§ 9g= T 3, qaT

& TAE AT A AT AT IO FEA F TETT T TIAL Fa+ ghag F vt g, oed &
T I 9qT At T 2680/~ TAT T T I+ T 2980/- Wi Aq Ziv|

FT o AT TT=ET A I Fhag ST B F &T 99 TETT TTaT
1 79, 2022, ST AT a1 F g, BT AQAG FAd9 g F o 9 g

Ford AN o TR OT=al TIArer od glag ST g & =7 a9 TE1d
FAAT 1 FEEY, 2022 FI, ST AT 918 § I, ATTAT Q0L Ja Jheg g I

FIIT T,
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(7) TeAH Taed U2 FAFH || F ATHT, ST G () % AT 3TIAR AqFHIA 6T FTFHar q¢
TEA o THT HeTH Taed U aa=aT ||l F a7 § g+ 0 &, HaT & Tcdah &l [0 a1 o 0
% 2980/- =T AT TIALTe 9+ qfadl & o 9 g

T T AT TTET AL AqT Jheg ST g o &l qY TETT TqaT
1 q9aT, 2022, ST AT a18 | g1, B3T TIALre oaa gfeg & o7 a7 gH:

FITT AR o TR Ii=rEl Ay aaw gig ST g % 97 a9 T47a
FIAT 1 799, 2022, ST AT a7 | BT, ATqA] TALre aa+ gieg 6 o7 90t
g,
(3) ATEATA HeAT TFLT U FqTHT || H SATEHRT, AT o ST FHEAH JaeT I aaqar |l #
AAT AT TR gU &, ATAHT 0l FTTHAH HTAT T Tg= 6 TATd T &7 a9 6l 7 it T2 |qar

F TET S ALY AT Gl o6 1T T gl (STH il T A1 T oae giaar T 2980/- #ht
ST AT STAT AT TIALre aa= graar T 3360/- M |

T Toh SATETLT 3T AL IAqT Flag ST g o &1 a9 TETd 4T 1
TaEY, 2022, ST Y 9T H T, ATAAT TIALE AqT Fhog (7T I g |

T AN T ATARTET FIT AIALS Fae g ST i o6 A< A9 THTT
FAAT 1 FEa, 2022, ST 91 | g, a] TArey aa+ gieg & forg off

T ZRIT ;
() AE Taed U< Aq9AT |V F TR, AqTaT 6l STTEehad SHT 98 Tgad & T, 94T %

ST &1 QU7 AWT 6 [olT T T 909 gy 6 (e a1 gy, Sed & w2 faere a7 gig T 2
3360/- T g TAT SRTAT AT TIALre aaq= Figam T % T 3680/- T RIT

FTet Toh SATERTLT O TALrel Aq gfeg ST g1 % & a9 T or2am 1 744,
2022, ST <ft T8 # 2T, e Ifaard Ja+ gl & o are g

TN AN T TR AL AL AAT Flag ST g o A a9 THTT 4T 1
FaaY, 2022, ST oft a1 # I, Afatewh /e oy a9 gt F oo oft o g

FITT A AT Toh SATERTT T T 9ae g ST g o &g a9 TETd 372aT 1
TeaY, 2022, S oft e 7 g1, gl wfary aae giy F o off e g
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(ST) afs wega I AqFH V F ATAFHTT TTTHT hl STTEHae HIHT TH Tgad 6 TAF &l a9
TET % 4000/- T AT TIALTE AqT Feg 6 oI 97 FivT

Forat o AT aqaaTe i Afewas ST 9 Tgad & AT a9 TETT 720ET 1
TaET, 2022 , ST At a1 H BT, TEL AL AqT Jfag F [T 9T R

Ford AN T SATAFTT AT i ATAHTH HIHT T Tg= * Sg a9 THATd AT
1 qEaY, 2022, ST AT F7E § I, AT AAAd adqT ghag 6 o7 a1 g

T g ot T sttt aqaT it srfeeraw Hwr T ag= F s a9 9=
e 1 Faa¥, 2022, S St 15 & g1 =reft o aqe gy F o of e g,

(ST) oftdl e U= AqATT VI % ST w1 f ATERTH HIHT 92 Tga & TETT 9aT 6
ST &1 qUT AUt o forg i o<y aaw gig & fore ar g, s & wore &1 faareg aa ghaat
% 4000/- T Y 2Tt qor S iy 3 9 T 4340/- ¥ 26
Ferq Toh STT SATETY T2l &1 STThaH JqqHTT HIHT T Tgd M 2, T JqTqT 6
ATEHRATH TIT T Tga 6 &l 99 TATT AT 1 7997, 2022, 51 A a1 # 2T, T 4000/- it

et e e gf ¥ For e A .

Fordt ST 3% ST SrfarshTy ager 2 stfersraw aawaTe AT a9 g T 8, 98
ATEHRAH AATHIT T Tga o A q9 TATT a1 1 F99¢,2022 Tl 57 AT 912 7 &, T
4000/- #FT et Tty aae g  forg 9= grm:

T A AT Toh STT ST Tl B ATIFRAT AqAHTT HIHT qTF Tgo A0 8, 98
ATEHTH AATHIT AT ATTFHAH AATHET T Tgad & Sg a9 TATd 4T 1 qaa7, 2022,
ST oft aTe ¥ 2, ¥ 4340/- ¥ FELT Ay aaq gia & o 9 R

(i) ofT e U= FaHTT VI SITeaRTl, aaaaTT & ATSRdH T2 O Tga & TETd 9aT %
T &1 qUT AUT o forT ¥ 4340/- Y S farer aa+ i F forg e gir:

Frd T ST SATERTT Tge ol ATAHAH AqTHIT HIHT T Tgo 9T 8, g AqTHT
% SATEHAH TIL T Tga & &l 99 THTd a7 1 qaa7, 2022, Sr A a7 | &, TIH

Ty a9gte & fore 9m g
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Fordt 3T T3 ST STfAehTy ager 2t stfersras awaT AT 9% T8 T 8, 98
FTTHT % ATHAH T TH TgA & A 99 THTT AT 1 Fa97, 2022, ST A1 978 H 2,

AL Y AqTG g (1T 9T T

Fordt 7g | 3 ST srfarsprdy wger 2 stferraw aaame o 9% 2w T 8, 98
FTTHT 6 ATAHAH FAL TF TgAd © Sg a9 TATT FAA11 7997, 2022, ST A7 a1 7 2,

et TR gy F R o g

e =9 3u-FAa F @ (F) & (F) § FIsieatad aaq gig 9 ATAFTT FT Tai af
STTOR(T ST TR o TEATa 1 FE 1L HT <dT &l

FHF-- 27 37 -FATHTT F ST o 3TIR AqAHTT | UEHT A9 Flag TG FHEAT
TR Al AT ST TAT ATRTAT 6 AR, ATATH, Fded Ta IR I
I A &l 6 ATHTL AT T30 "

(&) su-fafe (2) 7, -

(i) Trgteaor & g Meferiad Sragr attafera B Sor, Tm-

“Ferd o 1 FFaY, 2022 T UF ¥, AT TEIS[E AF SFH & AT UHITHUe
THAT F 90T || (VAT Shd HEATE & TATOG THITEUE 93reT -|l) F7 qur Fa arer
ATEFIT AT THIMHUE 3 SRAT SF" TUEAT IT AT dhd JeT9 & JHIora
THITHTE TEAT & AR | T IO Fe 92 el arett ue aaq giag % sffafiss 37 aqaame
H 27 Ja+ Ffg F forw arr ghr

FOrd AT T ST STferhTey 1 q9aY, 2022 7 & | qa72d I TAT T8l gl JeAT
TFE HEATT F IHIOT TEIRAUS THEAT AT AT S AT & THTOT THIH0e
THAT || qOF & T 5, & 1 Faa%, 2022 F AT AT S0 FEITT & THIOT THIHTE
TEEAT AT TN ST I F TATOG TR qaeqr || 3ot e v 73y, s i

ATz & 21, & gy s e 3t 3 o a2

Fordt g oft 3 UFr ATHer § 7fT FE ferrey 8 7re 2024 T AJAHTT KT SATEFHaT HiwT
(Efer Tedieye A S #7 Sffe TEifiue a7 e deie Jiw sEitE vHifiuE %
AT H) T¥ Tga & THT, AT IATHIT F AT HIAT H T Tq2 FH [T 08 FeqTH
F THTIOTT THIHUE TOT (WA TT 66 T % THTO UHIH0e 9967 || F 7rae §) 9%
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TEAT & A%, SIedT SEIE[E A dFH F SHaY THIHUE / a9 SeI&E A% THToT
TETEUE - 77 Hosrsredt (ERam =ieye st s warfie 1) v & sfia w2 fora
T AT AT FA FTAT g, TAT IO UET AT TTH FIA T FAT T 8T, Foheq e g v =
TS B Al, I FHIHAT % JqadT9 § TS F4F % forw w1 Jaq9 g 781 g2 &, UH qrHat §
TiAre Fa9 gl U a9 A7 I AW, SET HT ATHAT g, AN TETS ST qhdT 2

(i) Frefazor & , @< (TH) & TATq ¥ Ale ¥ g4, Fafotad g2 1 qrEafea B s,

T

“(i) 1 7EaT, 2022 T AT H, AT qTd THE g4 I, SATAATAE TEIAT a0l JTAT
erferfera arfersr #§ FaTTEY Herqam denfaa grf, 797 -

LLUEED

T FAATANE Sfea SRee 9% | Sqwwre 1 srfeema € o Tge v
Eﬂ;%% F9 TeTq I /g T 1370/-
qTE | I AT Er |
T FHAT SR SIea9 SHIS[E AT (P) aa=HTT At IgAH HHAT IT TgA % THh
THTIOT TETfaUe (Frosresmes) & aat Tt % 1370/-; Wi wE
AT AT ST TS A & THTOT () Fq=HTT T IAH W7 9T TgAT F &l
THITRTE -1) % 27 9T 37 o 2 T T  3425/-; WY AT T
(T) Sa=HT T IFAH HAT 9T TgAT 6 A1

Y T X 5480/-: T AR

T TATHTT & ATTHAT TAL T TgAT & TAT SIS SHIS[E AT T ¥ THIHTE
7T T SRS A S F HiEwEE UHIHUE (A1 § # < UF AT 1 AHT) AT g0
ITH FTA AT AR FHATL T UL AT I F:2 A1 2 & et sgar, aq7 i
T fheq T&TH T ST AT SATAETAF Tadl aaq f a1g f hedl H AEEraT Tadi
I T gt e i [t 3 Has derer T s

Frd AT o6 1 q9aw, 2022 FT 47 F Sa=aT VI H FrEea et Afawrt sH=rt i
TS SATAATIAF TFAAT AT &F qG1 2T,

(i) 7= #, @ (v) F TATq, MEtatea @ attafera By o 7om-

(vi) T SAfErERTEY ST 1 FEET 2022 T §F § Had I AT D+ 9F # 21 S99 seiele
A S o S TEIfRue (ERa e s T veRe 1) 37 G S
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HEITT o FATIO TEITE U 0T (g Tediae At g9 vartae 1) gof 2 forar

g Ud AT g1 Jaa-1l Y17 F T 8, T SATIETAF AgdT aaq-1l T g1 F T a9

TETT FAET 1 799, 2022 ¥, 7 off 578 § I, ATIA1REF dgar aq=-1l| F forg 9 gin

(vil) T sfert g F 2t Seiiae i a9 & SaT TaIRe (W dwe
HEATT % JHTIOTT TEITRUe q3eT -1) 771 2Ra+ eiege s s varfaue (EfRa"
TEEE Al T THRe -l) ot % <ff & 99T 1 F9a7 2022 FT I7 399 0|
FTAATT T ATTFHAH ST TF Tg9 TU g T 1 799, 2022 &7 AT I9H Tg TIH
T ad gl 9T 921 AT 2, F 1 FFaY, 2022 FT AT F ATIHTAF TgdT ad4-1 F
T 9T Eir UF SATEaAE Aedr aaq i STt fohed T e F said SATIErad
AT aa | ST e ¥ A o gad § gl |

() Iu-fafa=w (3) & ,—
(i) T (S{T) & TETT & I HT AT 6T S0,
(i) == (T=) & TeTq Moo giaearaa BT ST, Tom-
“(1)1 EaT, 2022 FT U F, 7 ITd AT g4 T, T a3 a<r o 91 [t
R aq Faferiad a0 9% ST a7 |aT 6 T Safd & o q97 a7 290 -

SURED
I i TeH W1 999X, | T o7 W Fyew
Ja 3tz 2022 A I
®) ® o Ft srarenT giaer
Y& & STt g (%)
(1) 2 3)
2680 200 2880
2980 222 3202
3360 250 3610
3680 274 3954
4000 298 4298
4340 323 4663
9000 669 9669

feogofy:
(i) =@ 3u-fafaew & @ (@), (#1), &), (), (TH), (§), (TH) AT (AE) § qrCeren F Few (3)
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sata e, g Safes a9 o1 g Safes a9v s afasr sd=tat & 37 2o,
e d =T ATaTe ITAsY FLIT 74T Bl

(i) F=Te T = % form are srternTh = fore e et s ot g safes a9, @ () *
ST aTferT % Fiaw (1) 37 (2) #§ Ay gor wfer grft qo Sta gefara stferaprdy =t g
e 4 % 7R (2), (3), @), (5), (6), (7), (8) 3T (9) & T TEE TEREF Faw T A
sifaw arae gfeg TSI e 9% 9| /bt fheraT s g

(iii) Fae o ATAFTE ST 1 a7, 1993 FT IT IqH TF 9 | HATA 2, 9 9 AT aaaar
Sfersha® HHT I IgA % UF a9 THTG Haq aqhes a0+ & (o7 ar g

(iv) 1 a7 1999 FT wa &, frrd F9fRrF Fa9 ST F99 F F0 37 AW (2) F erdEw F we
(¥T) F SATHTT ATIATAF A5 dT AqT ST FLA 0l LA | s TAdT Tol gRITI:

Ford T STRT ATEATAT A2aT oaq &l &l fhed, ST @adi qael &
FILOT UF g9 & (o[0T AN 98 T2 & 97 1 q9%7a<, 1999 &1 AT IHF THTT
ST W ATt B, Ag afewrd & e Ry & 9 st qo
FATIETAT AZaT aa+ il AL e, T FIE 21, 1 Fa#a<, 2000 Tl ST
Y ST |

(v) e safees w7 97 Faa Safee oaaa &1 9a9 gig oe®, Afeatar o * oo & B

ST

(vi) FTE TfeapTr, fSa= @ (T) o SIqa S| aa9 gl Ad il g, IaTATT 6 ATIRTH TqL TX
TEA & TH A TA, 76 I9-fAfw F " (@), (@), (&), (2), (T), (), () 67 @) 7
TS fedterd Maa aafres 9T a1 Raa Jafhe aae 6 /AT ITH FT

5. 3% fafawt & A 21 9 ,—

(7) S9-Fafe=w (7) & waTq oY &7z § 77, Matertaa s9-fafaas i afeatea B s,
JIT:-

“(8) 1 T, 2022 F1 UH F,—

(T) HEATTS T Goehieh o T gfaerd fog 6 aae 71 1 gfaerd 27 20 ;
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(&) SR FTERTRT % o smeme a7 2016=100.01% AT AT STSTIHT o Gashi(HIee)
o fawmet sfera § 123.03 sishi & stfers it gl a1 e % yos afiads  forg suaes o & wgars
A T ST 6T STo) #frers 2016 % T B emea e19 # 123.03 3T & sffae afvadd &
T Fae 9% wgwTE 9 § 0.01% e

(%) TS Ty i 7§ REde TS e ¥ 1 ", 1 3T, 1 q9eT 37 1 BEd Ay

Feferfera F srame 92 S FBRaT stToam, 79m-

WML ST | |q7g 3 ITIRAT 0T GHHiT
ST A S %7 fraTd) shaa WTE Y AL
fafer
192 AR, B U T LEAS CRUCES I EY
1 ETEq A, 7S UF A sTe, e e srgaw
. - e SEEMRELERE]
LEEES , 3TTEq U fodaw
k SEER|
(RCEil HFLAL, THAL U faHaw HAL, WH U AI,

(FT)  wETE A AT HE SATerhAd HAT TE ENA

) T s fRerrera @9, A Tge &1 2emedl a¥ & e e s )

(=) 37 = (8) F v, eviFor |, @ (@) % T 9 Retorfag g giaeanfta B sosm,
JT -

() RETT 5 F 3u-AfA97 (2) & wrhiErr s @2 (7H), (), (£), (TF), Gh), (0=) 77 (ar8) &
FATATES SATaETF 2T AT AT SATIATAF TZdT ad , HawTe 9 & for T R s

6. 3% fafa=wt & fAffaw 22 % | su-fAfaw (1) ¥ oo, Feferfera se-RfRem st G s,
TAT:-
1 94T, 2022 F1 UG F,—
() STt SATEHRTLY T S FIRT ATATENT AT T&TF T AT g, TgT AAAHTT o TIH &< H T
FA % 0.35 TIAIT F FEL TN AT AT F ForT q1ees T, S off 9 g1, S99 a9
[RRUSLESIF
(3T) STET ATTFHTLT &1 9 T Hls AT e TITT Tal (6 T2 &, agt ATahr Heterad
qrferet § fafafde 220 9% 7 T A< & o o g, 719w -



12 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC 4]

LUSED
F.9. CEIGIESE T T w=
(1 (2) (3)
2 ¥ “u” Joft F
(2) RRC I | SRR ERY St 7 10.0%
TRATSET 8 ¥
(3) & | % v TITH JAT YT 1 H
' T &1 9.0%
gRTSET & Fg 9T TET T
(4) T T T FT 8.0%:

Fora T Ffs & arferary R it T Seqa Fear § af 39 <F "aid hardT Sa1 396 31T
AETH FlaeT & O sprae fhar =@ areaftas far e St 3w arferst & #wiad (3) § Ifearad
ST T % AR &F TR hrdT A F7 ATewRas 150 Tiaerd & A7 IHh TE€T JaTq1T & TIH &7
H 37 0.35 widera & srfafeh gl

AIe - FATIFTIRAT & Ik TATIHA ATATE 6l ARTT & £ TR H20AT 9 6 219 0 |
TEad T hT 9 6 150 STaerd T HIHd T@r ST

7. 3 Bt & fffaw 23 # foro, Fetefea BfRew sfentoa BT s, om;-

“23.(1)1 FFaT, 2022 F UF ¥, AT Fle ATARET A= & T qTIHT F Hiad (2) H IfedAred
AT 9T HGT F TGT &, AT 3H T % Td Fwiad (3) ¥ FAAfEy 3w 9w 37 T yfaws

(AT 7
GUSE
*.9. [ 54
(1) (2) 3)
1. | & 1 9T 389 SU TAT AT T § o e % 2300/- f 7TE

2. 7= AT AT IAY T STTE@aT 9Tl T 9T Tr9a1 b
TSATHIT AT TSN, T TAT ITE 53T
(2) 1 FEaT, 2022 FH UF H, AT &7 9 6 I 39 AAIAT T ATLAT H TATAGE ATAT S

% 1900/- wf AT,

Ford T STt gt & Hiaw (1) § [Afde i ff v o 3u-ffagw (10) F siata ==
R0 0 Oed 1 37 Soe W ofF < €, a7 ATIRET M1 A9 § H Ao 3Tdd] A Hl AT HA
= o 9 g, M1 F ARl
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T AT T3 ST 9= | & VAT 3TAAR AT, ATy 51T 31 fewwaw, 1989 #i forw w
T 97 T T UF e 9 6 TRT H FH g q7 UH (a2 &l a9 d% AT 9 6 &9 H
Tefera FoRaT STuaT ST e STTEreRT<T 39 19 9¢ g7 &l

(3) 1 &=, 2017 &1 & &, T e ATSHRET 9 T IT FHE 7 & fqq o el =i
TRATSET &5 § A g, Al a8 TRATSHT &7 ATdqid A< & o0 90 R, S 939 "0 37
g 'dT F ® T F T F aRIOr ok ATETE FHE: % 600/- TF /I AT % 525/- i H7IEg A 7%
S

(4) 1 379 , 2024 F1 vF 7, iz Rt T v qeafors a9 F 7eq § U w9 F g7 ™
U TR AT STaT 2 T afe IHE UF AT UF F ATIF dod [@ e\ T A I
FicrSt H 98 T2 &, A7 ag ATk au it FAIH TF ATewad af gai & (o 36 g ga
Ty ¥ RTe faew st i Tt & wi wrg % 2500/-, 9 ag7 i 3% & gy defvg av
T # forw =t & forg arer g |

Forq o Tfe FT I @Al I 92 84T 98 7 ad g df UHT 9T & gl ST

(5) 1 379, 2024 T UF & , T3 et AT HT 9o 6 qTEL HAT HLA o6 (o0 TTAHI<h 6T
STAT §, A7 98 39 IS | S[ET TATedT I F F7 Fahed q7 gl g, o 9% 39
STATaah AT AT 8, IT a8 9 9+ & ATk, SAterhad T Aq1g T 7500/-  tefi=
I F 7.75 TAed H X F ITAIRE AT T FT G @, TAT UH T A S0 3T
AT 9T 9% il 44T | q919 g1+ 9% 19 2id

Ford T ST U AT &l TRl UF &ed & YiA=ah haT SITar g ST S &
U UEE g AT WA TS ST S 3 T&Tied a7 78l ¢ Stgt ag a1 Sfafagie & &+
Tl qATd AT AT TIAAT ITAY o & TATHA a1 Agl g, dAT 3T ATerhad Ifd 71g T
3750/~ = e[ T 9 o 4 TTAAT F FLaL TG <h T TTH S

TN AT T STgT Tohelt STTEraRTT T SHT ARITATITRT STHT AT T THETT & HIa<
EEIEREIRIERRIKIEI IR RS AERIEICIE A R L R B U IS
UHT Sfafah $ T T AT I1 w1 F G e a1 399 qfee g, a8 [=aw
41 % 3u-fafe=w (4) § 7o ye w9 % fore o g

(6) 1 319, 2024 & , 7t T STfFTET T IFAT JqTHE % FFT I8 9% UF 907 § F9 F
FH AT [T IT UF Foie? A1g § T (HATHL AT & T ST FH1 HIAT STaterd g, ar
S TITHTIH ated # o0 TATITT 39 G aad 1 15 Taerd , % Jas eI 977
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TTH T S TITATIS <7 3T TUET el e [ 3T 9o & TAS1 o o 9+ &
w9 § Y FTOAT

Ford o, Sgr #% s AfF=w 6 F siavia el F afiwewr fr @efer F
TRUMTHEST IFAY IqTHE § SIS % &9 § F1F F2 6 oy arar g, av ag avfisor i
THTEAT TATAT i it [Afr & e a9 7 srater & o ermmas 9= & o 9 98t gl

(7) 1 91, 2024 =T U | FHS ATAFRT TAF d@Taval & (o gfa At T 1500/- £
FETaAT % 9T o o o g |

(8) 1 FEaT, 2017 &I A ¥, I(< UH &7 & IF FF & = aT 5 & IAdH A & q19
farwrfora forw s €, a1 U srfespTr % 300 i ATg it 3% | fwete =2 9 & forg o

LR
(9) =t ForeT STTersRT<Y T srarahter & T Afee AT AT o ATHELEAF o T H FHTT FLAT TUfera

g, T a8 SATAT ITATTETE HedTs 9 & oI 917 g

(10) "1 FEaE 2022 FT UF ¥, Frs ft sferar A= & 7 qrfersr § gorAiEy aadT
TAT A A o o0 9T G, 277 -

qrfersT
#.9. (1G] CL8
(1) (2) (3)
1. 1000 #¥e¥ =T IAF TfaF 93q 1500 HieT & I FT 2 9T,
FH SATS ATAT AT T HFH LT 213 ATERa® =T I A48 %

1450/-

2. 1500 #¥ex AT ITH TaF 93q 3000 Hiex & FF | I &7 2.5 TierT,

SHATE ATAT AT FTErRa® =T If |18 3
1900/-
3. 3000 HeT T 3T ATF SHATS ATAT T A9 7 5 gia9rd,
FferRaw =97 v AT
%3750/-.
(11) 1 999%, 2022 FT UF §, ATAFRET HGATS 91 F A1 I 7478 T 850/- = fraqor s & =
T 9 gem

7Tre: TOreAoT AT 3 AT IH G AT HEATE A< o 0T T ATGATAT ATHT, AT
TR steraTe ST FISTAT(AE or ArsrAT), wieey [t s suter afga doe & fou

Tel ST
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(12) 1 7FaY, 2022 T T | , U ATLFHT ST 79 T(AYLF A F oI 97 &= % qararn
9T &A1 H a1 8, T $1200/- gfaurg F g wam 9w % forw g gin Sy o
IS A, AfAafear A1 srarva aReariua stereT™ Jrsn(AS Yo Arer), wiasy fAfyr
TAT IUTETT Aigd Y & AT o o0 Tl il STt

(13) (u) o= a9 2023-24 & Fofofag =a=a A=Est § & d% 6t araiaware & JAqar
o % T TTIERTLT GIT T AT 6 SETY G2, TH STHT FHATAT I 30T,
FTY-TEI AT TTeETEA T (FA-[AoITa T Tiedrge) 37 gRiT:

(i) =T =TT =a @rdr (i) S-Aearted srteaar (i) o steafea ' (iv)
AT-SATST AT (V) T IS (Vi) ATHIEAT (Vi) STETAT 9 THa®er 3T et 17

Jia®er (viii) TR TS0

(&) FE-FearE sreama Treared (Tuasrs) i 0-15 (srfeswaw) aaw feear (g
IAT + HEITs AT, § & gRIT, S @S (F ) | Ifodtad Te0d ITTEenTr gIeT Teqa S
a7 AT w0

8. 3 fafwawi & fafq=w 24 7,
(7)) S-Fafe=w (1), F v w2 RAeforiaa se-fAfHas staefod BT s, 7om-
“(1) 1 F=aT, 2022 T UF &, Firg A Atawry &= a°qr aiRar & forg ot s i afaqfT *

forT =t T, fSrEeh T T-THTO o AT 9 UST S4 H KT Y907 g1, S = &F T8
qriersT § TaTAtee amaT 67 72 wfert % forg s feawor grer awafda g, 7m-

UG
FH. gt staqfe T stferehae =i
(1) (2) (3)
1. | #98 y&e+ 3T 9e7 7a9q I % 13000/- e a9 a7 =3 &t
T Trfer, S o F Er
2. | afvg ey T ofid % 15400/- wfa & 37 =709 it
FEITAF T T wIfer, S oft o
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e 1 ; et srfaerrey & srrpen frfehcaT sgrrar 1 | wea i swfa <F ST aeT,
ST foreft ot T g Tty SUEsE we srfasRaw Tafer | i AT orferw 7 2n

qe 2. FoeT a9 2022 F forw, T agraar T F dasta =T = i
Tiagfe a7 7T eroiq Jaa, 2022 747 e, 2022 F forw arqurfas 9 4 981
ST

(&) su-fafa=w (3) & Taq et su-EfRaw afeafaa B sror, o91m-

“(4) =t SrfRrTY e ot St 3 Forey e < 500/- A Al ¥ Forey ot oy 6

9. 3% A=t & faff=w 25 ¥, su-faffaw (2) & waw v, Mo su-faftag gfhenfia Go
STTURT, TT:-

“(2) 3u-fafaae (1) & [fRa Bl ara F g gu Y, 1 796, 2022 1 g 7, 9 T srfewry
T SATEATHI AT I FIT & [oIT T g, Toreh for stferm<y &°f 9ae Jaaae &
T T H A 9 & 0.35 TArd = FLraT T A7 At o o A foheram, s+t w9

2, T ST T ST

T T STl ATEERT &l UH AT I Tl 19Y SqAse FHIAT AT &l gl Tae
FATHATT o TIH T | G aa+ & 0.075 FTTerd o arae Aidih T 5 g0 399 a9
#¥ ST

FITT AR T STt UHT SATATET FrargT S T TS FTS ST 8, qgT faoretl,
T, T TAT GRAT Faeft 9[eh ATAFTE G qg 6T SITuaT |

10. 3 fafa=wt & AR 31 ° FReferfea sraam ateatea BT s, 7om-

"g9Td Toh STET R TF(AETAT TTTEHRTL, AR T ATHT AT F FLaT g AT 37 &I
FIAT &, gl dg SHh HIL &l fofed &9 § TrHererd Ha |

11. 3 vzt & fGffaw 32 4, su-ffaw (2) % wanq, Fufieg sv-AfFae afrafoa B
STTUSTT, 27T~
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“(3) 1 3T, 2024 FT TH | , FHlS ATHT HHATL Uk a9 § =12 @9 9 one faq & v ar
37 % sreRfeaeh staepter o & forw o 2R, s | &7 ae IT: i & a9 a8 &
g

Fordt T =0 2ofY % STt Senfensh staehter A o I siaad FL & TATT forar
ST

FITA, AT ToF ST STFFHTLT o AT AT FTIH ATH AT AR GTd | o ST q97 , A9
H e 3fer, AfQ FIE g1, T IUTerq F¥ &3 Sros | "

12. 3=k fafaest & fafqaw 33 #:-

(7) 3I9-FAfH=H (4) 37 (5) F &9 9%, w7 Faferea su-faf=em sfaearoa B s, 741w -

“(4)1 57, 2015 FT TS &, ALOTIIFRT STaehter TEhad ar |1 g2 (&A1 deh | =ra AT ST
AT, HAA 3T ATHAT Dl GISHL STl AT o7 SAreae FhIT 73T I 79T 39
FEATRIT FT AT AT

o foF 1 319, 2024 7 UF F [FOOTIEFTT STaehTer T Aha 0T STfershay ar |¥
TF9 oA a AT R

T T o T2 STfaraTey sroeit == 3 foely oft e & a9 goas Foiee av &
T 9= foae it &2 & fAQrTiaRTe sTashrer o Thaleheor & (o oY o7 g 8T &g
AT ST TG o TAUH a9 AT IHH ATF T A U7 FX AT §, T8 AT qATAF T
TF TAF Foise a9 % forw ara 2=y &t 2T & Forarfaemme sra=mer F Tadiaeor % forw

T ZT |

(5) TorSITTEFTT STaahTer T AT IST AT Togeh ATRI hl ATHTAT: AARTL AT
I =a F 9IS FT BISHL, UH ATH T ATH 35T 3 A9 TS 1 77 o 59 29 fo

Tl TAAT a1 T

Fordt T 1 3191, 2024 F1 U F dstigd 2 A F Tt i sy gt &
qEEAT o forw faeraTferTe srashrer &7 AT o & forw a9 fRAT i Ut g o g=er
T T ATFTITFAT el Bl
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@) I9-TafEH (6) F TETq Metated 3u-ffaaw afeafora BT s, 7m-

“(7) 1 31T, 2024 =7 UE F TA9rorfersT sraswTer ¥ AOET F TS F o7, s EEE
FAHTI AT ATAATT FAHTI T BIZHL (1T TT THT THTL 6 STARTET hl FEATIT Al 0T
ST |

13. 3<% fafaaet & faffaw 34 5 ,—

(v) Su-fafH=m (1) &, et swigs sfaesroa B ST, 7=91w-

Ferd T3 1 379, 2024 FT TF &, FHI< AT AR HAT & THF a9 % (o7 TH AT
#T T AEFEAAT AAHTL & {70 9T AT

TN Toh AETEAAT SAFFH1eT T Fer w7 (AfAaw 35 7 Ifeateq sfafis seaermr
STaeRTeT |Aigd) ATAFT ol Tl FaT | 919 |7 19 3 7 Ff&a T8l g

(&) I9-Fafe=w (5) & TaTq Metated 3u-fafaaw gfteataa B sos, 7em-

“(6) 1 75T, 2024 FT TF T, TeheT T2 FTAATIH FHATATT AT T AT ITH FH AT %
I =1 FTEaerar & for forfhcar THTor o= Teqa FT AETEAAT ATHTL FHT ATH IST T T g

(7) 1 3159, 2024 F UF F qigar A= &AT T s\ o weqa e gt 71w

3T T SaeIar a1 o qhdl 2|

(8) 1 375, 2024 FT T &, STHILN FHAT (= TehedT THI T3 T&Id Fh (a9 dxg a9 AT
SEH FH A % TATAT ATeTFHAT AT ST AT ATTEAAT [T U Fete? a9 H ATFHad
T ToAT T 7 fer o forT Seaeadr STaah1er FT ATH 35T Jhd g |

(9) 1 39, 2024 FT UF |, AZTaF a9 AT I ATIF AT F ATTHET FHAT, Th heASy
g # srfeepaw o fodT & srafdr % forw qamt e & afafies T o 3% 9w e

T/ TAT F STETAT | AT 21 TT SAETEAAT FAHRTL T ATH IST Thet 3 |

14. 3= Rt ¥ ffF=w 36 F, su-faffag (1) F, -



[|TT III—ETE 4] HTL 3T (ST ETLTI0T 19

(1) @< (U) & for, Mefoated g sfoenfia BT s, 7om-

“() wigeT FHATL T U @Y 97 Aty ©; 6Ig 6 Aafe & org o srae dqut
AT AT % I ATAHAH IT4g HIE * [o7T G oq= I¥ T TAHI & [T 91 AT

Forq o S[EAT Ial % STvH o ATH | HIged A1l STATE 1S AT g

Fordt ToF 1 319, 2024 F1 UF F UF I g9 H &7 F ATAF agi ok ow Ay Rafq #
AT AAHTLT T AATE g AT g

For o AT STAhTST F T S TEHE ATHTET HT GISHL (Rt AT 77 ThT %
AT T STTST ST TR "

() == () F oo, Feferfea g gfaeanfta BT srosm, ao0m-

“(1) () T WIEET FEATLCE o F FH A F T F FILAT ST F T A o Jam 5
FTCH T T ATAHRAT AT Tl 6T STATE * (o7 STAR1eT of e T &, ST Fwferfe orat
we (et  sreft grm, st -

(i) A TF aF FT T AT h (70 STAh1eT 23T AT,

(i) ST FT TE A HT TOHAT I FIEAT TOERAT F ATEAT | FIAT TR0 AT UHT
HTHTA TP 6 (T FHALDT dF % o T AT FT IEqTaSl T&qd HLA]
g |

(iii) g ATHTI 3T ATHAT § ATATATINHRA TT AT AT ITA ZIT ST qTd HT A
TLRIET o ATEAH o g9l 27 ;

(iv) ST FT ATH TEIUT AT FHIA 6 I TG Held I TAT ITAAT ® HiqL o Fr

SrosrT

(@) = (§) % are, Frafim o afaf B s, -

(TF) 1 39, 2024 FT T H, TG A 0l THA HHAT o HTqL F=Theam THTT T T& T

A o e =7 T BT (AEAUF) ST & 7T AT SAqHT FT ATH I5TAT
ST AT 2
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(St) 1 =rer, 2024 T UF F, FIRZAT FHATAGIT 9] F I 77 AT SR F Tgred faai
o e forep it gog #t Fufa & a1 A7 T &9 J1qca sTaswrer &7 A7 ISTAT SI1
TR 2

15. 3 faffaw & faffaw 370 & vy o= [Referfea Ry afeeerfta B smoa, go0-

“ “370, fA9rT SRR AT 3T fFAT sraawrer- (1) 1 qFGL, 2020 F wATAY, FE AFAFTL
FHATL 3T FFG2 9T AT sehfEasn srashrer o0 9127 SR S 98 AT gt ARy

FTALT & AAAT A8 TATH gl 98 T8 BT &, FF, &, A=, Irwfae aroare, amg st
#fiv =Y g ¥ T9Tiad 2T 2

(2) 1 7EEE, 2020 F TATET, AR A1 Aty AT stferd = faF F fFew srwfeas
AFHT o o 977 BT |

(3) 13799, 2024 & TATAT ST AT ATHTET FHT AT THTHULET F @ TRy
T U Feie? a9 § TF 9 T 7 9 srasnmer & o S |

(4) 1 3159, 2024 & waret , fawwie st § g=ra gfaEfter sfgwrt , B atewsr
FHATLIHT TATT TEATHLIT TATE FLA 6 3297 & T [ T AT AR F Tl &

FIr T Ut [ Gt U a9 § AThad a9 a9 o (o7 oAl ST gl gl

(5) Torelt STfararT<Y T AT sirhfeaen sraehter T e St 39T srasnmer & fohaT ST wehaT
7, ST T g Tt g q9-A9T 9T AT Rerm-Agert F oAqE a1 g a7
ST

16. 3w Faf===T & fafFaw 37 © & warq Mafriaa A= aftafea B s, 79

“ 37 Y. oTrh srarawter.- forelY stfaremsy /A= it TRETe & et (qfa/adt, agi, arar-raar a9
ATH-A9Y) A §o T FHI-T97 92 A1E g1 TATHL Tz a1 % e o srasprer sare o
STTUAT,

T AN o = F TS ATl STAHTL AT GISAT T GEdT BT

T A AT o ITH STaanTer FT ITANT G & ATIHAH Uag (&1 o HIqL AT ST AT 0

Ford T3 I STarshTer T TAQraTareRT srarshTer it T o SvsraTed "aieheT Far At /T
ST |
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17. 3<% At & RfFfaw 41 | -

(T) 37 - A (1) & w09  Fefied 37 B staenfua B s, T=m-

“(1) 1 =<t , 2024 F1 UF I, ST Fat oft Frft srfard v =@ aw ar F#AT Araeas 2o,
T RHTIed STaeT AR R0, 797 : -

(7)) S TS TS AT FS ATAFTE TTSTETHT AT ordTeat AT TSTT AT A T AT T
AT aATta STet e 27 Aatga et off o § TE o ot § I e &7 97T
T (ST A1 Bl BIETHI):

T T U ST, FIET STTAT AT d 0l STAITFHATAT I €419 § @ gU,
TEAH TR T AqATd (&0 S 9%, gaTE Sgief (SHIAHT FATH) | ATAT FT Thal
e

(&) weT JAET IT FT FlS ATARRT G (F) § foaraa STHaw A7 afga T of
o | THT AT HOf T JTAT HlA HT 9T ST

FTd o AT ATAAT T AT ATAT 2T 500 FoFeArefies 7 7ferh g1 ar ag gars sigre
(ZHRIATHT FATH) T ITAT FT THAT 2

IO AR T ag F7 A (o0 o ZaTe TSt (SHAIHT FATH) T ITAT F G967 8,
T HEH TTTERTET ST FAATE AT Ahad 1 AALTFRATAT H1 €T H Ta&d gO

THT At =1 T A

(&) Fg werae a7 off FraTers U2 7w sAterer e oAt afga e ot e
(ST B @ (%) W Sfeafera g) g vHy gow Soft & 77 41 SEr (SRt )
T THT TI| S0fT & FT F4T H7 97 ;5

(1) FRE TG AT M FAATAF U FT Fls ATTRET ZaTe IT < ART F 7 [ T
& WeT FHI F ITAT FT Tl g, T 1o G 0= &1 oA [H1ex 7 aF T 3T |

FOTA o6 ST &1 SATHT 6 a1 1 G T ATIHIAT: AN gATS AT I AW F1T qF
T ST FoRaT B, AT e AW T ATHIA: FIE G TF hl ST AT 0,
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() TetY srvor STfarsRTeT T FIETE it SeRfeuaa et &1 &0 ¥ T|d gu ae09
TTTERTET BTRT ST T2 & qTgA AT SFT TAAT S  dATge o ATAT FA 6 o

Srferpa T SIT J9ha T &

(T FoReT oY IS AT TR AT AT T AT gATS AT I o F S8 TIE( & a9

ST Hfa Avft § o1 TRaga g1 AT F3 % oIy qrr g,

(ST) STfEraRTY SR ST (T oAl &l GIed?) & ey & o arer g

e 1: T T 9% AT ST ATt g U HaT 2 e ar=aT | ST i<h g |

e 2; s=ferd el R JorTet & e § T@d gu, it & oty 9w & 1€ 3
feere &t e it afaqfd S sros:

(&) IT-FAA=w (4) ®, g2 (U) & w1 ox Refeed @ gfaesmodg o ST, seaiq:-

“ (7) Fa WET.- 1 A9, 2024 FT UF F, QR % FiAw (2) H &0 T0 I 47 A 7 FE
ATERTEY e (3) H o&F TS qeaaeft a2 9¢ "sfHF" o 9= 7 ghaTe g0, oria:-

ATt
A | afdwREF I ar
JATHT T s
AR TqE ‘T S
SENR
Soft 9T T o 2
(1) (2) 3)
1. JaqHTE VI T 399
4050 2925 2475 2150
FUT F e
2. FATE IV TIV F
3375 2925 2475 2150
EIPEDE]
3. Faaam |, 1w 1l
2925 2475 2150 1800 :
F arfaraTay

9 3 St srqufRef f Tt srafer are = & w9 feg = w7 ofa &, 9wt sudw

T T sl 5 v A =T 3 grm
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FTFII - [T 97 FT 0T FA o TS o forw "R &1 orof = "ge i wAw
STATer IT IHHT FIS TETAAAT TR ST, TSrEeht TUET ZaTe ITAT F AT | 21+ * forw
FoqufET J3er & =7 o7 AT § YT o et a6 ¥ e AR F aredatas a9 &
#T AT TAT ST ATt 7 1 3ty A g F FH g, @i "IRF" w AT A H H
FH T AT qGT gL

18. 3 At & AW 42 9 —
(7 ) 3u-fafFaw (3) = o= Mefertad Iu-fAfaa giaetud o So, 74m-
“(3) 1 319, 2024 FT UF H, TITATALOT I AT ATAT TR FTEHRT, AT qag, 9

T ST ATTS & [ @AT o6 (070 THHLT T T FLA & (o0 91 R, ST o A= &
TE arferst § fAfEe 8, sraia: -

Sk
#. 9. AT T IT99 Tqfar
(1) (2) (3)
1. Fg weree 7 o FrTerE (I |V ST S99 Y F
¥50000/-
EIPEIN)
2. FAY TFLT T 7T oo+ (FaTq7 ||| T F ATy ) Z40000/-

(&) IT-FAA=w (4) &, g F T O AHieried awiqs Sraeataa o ST, 7=

"gord T 1 15, 2024 FT UA ¥, gl a9 T hell TTERET H 90 q9Tdr &9 9¢ Fils
ATATHT LT I Aol FAMS T § TAT STGT UH SATLHRTLT T HIAATT TGIT FIA o0l TTehT
T o R & 9 Fn F AfARTh ST FAT UST g, AW WIEHRT, 90 T\ 9T UH
TN o FIAATT T 2 0l A1 &, TU-IIT AT 9¢ Ggg &A1 6t srater & fow 2w
ST T FIeL I T qgl FT QT AT g, ST AT T2 8T, AETH < Ao TAT 7 FFaw
AT & 9 o= F gwar gl "

19. 3<% fAfR=wt = Bffaw 44 F s o efefeg ffRee et BFo s gu-

“44 (1) gt am=T Ramaa — (1)= a9 F TAF A% & I, ATTRT & TG 6 TAF odA1% § Th
T A AT S it 70 % forg et = fama & g 9 gem:
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FTd o, T8 &1 AT % U oA | T AT €19 T 37 a7 a9 6 gAY s §
A § FoFeft T = % 999 e a0t § I F G671 5

(2) 1 3191, 2024 FT TF &, Th{cTF €T F, Fls AR AT qT F soAeh AT & a9 o =A% ®
e T o Fw fosew &7 TAIRT Fh, ST A JTeT 2, e gar A R
(FFrame =11 Y ITAT F STATAT) FT THRATHLT FT ThaT ¢, e favta g o g arm= i
I At  forw orer fohTT & 99T TOfer ST A F 97 g0, ek [T a8 w9y e
TS G991 |, HeaW Tae= U 99917 || 3T 7eqq gag I Faaar |11 F Ffamria &
o 5,500 fFeTHTes (TF 9% &) i T aF o aNsg Y64 I a1V sfiT I9&
ST % ATARTAT 6 1T 6,500 TR THieT (T TLHT) hl T 7 91 &

FIA T TS ATTHL ST ATAT et ATAT RATAT F THa R0 6 foFweq F7 =99 FqT 8,
g I A% % a1, SrEH UHT Thaiw0 Ear o STl 8, Fad Uk a1 gf T 37
O TRATE & HIEAT 6 [oIT ITaT T6qd T FT qAT el T RArad iaem il Jard
T, Gel AT RATT AT 7 A7 IoTd a077, FAUTieaTw ger & Thaianr i giaer
ot Iuetsy BRI

(3) & wrem® i T & I SATeT gal AT AT FT ATH I2T T 8, a8 dal BRI
e forT stferepmT |TsTeaa: TITHIaer U AT FF T 975 graT g ¥ =7 e i
oret, Forh srefie g arfereprdt gt A= Ramaa &1 a7 IoT a7 8, AE R aHI-HHT

¥ et i STt

Ford T 1 319, 2024 | TATA FHIAS TaeT U SdHT | FT STt gt AT
RATIT FT ATH 33T g, TaH FH HIT aTAT SHATHT FATH H gATS ATAT HLeA 7 AT
g, S| Rafa & wiaqfT areates BT 31 Jm=m 6t 72 10 & o0 o g7 TE o
Zoft o TR & fore g o, ST T &9 g1, S0 O Tet (RFH 9 a8 g0 919 7e
TG U AATA || ST 7T T I aqaaaqr | F7 FE ATAFHET gat A= R &1
AT ISTAT &, Tl &t 500 i & F:7 2

(4) TUF A a9 § TF AL, T FHls ATIRET Gel AT RATIT T ATH I91dT &, qT 39 TH
I H 19 o T fAeroriere sraemer #7 quiha Fed o Tha o/ 6l TIAfd af
STT T & AT & Y F T sl § I g AT 3T gL A1 H AT | el w1 iy
ATAT Fd A, TAF sAth | Aferhay vsg fad a7 v saArw § 19 fao % fFemorfaesme
AFRTL F AT T SATATT &T AT THAT & ST SAFFHTLT AT 6 TS & [T I AIE &
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o < ot aReteg, Seer S g2t amen fRama #71 @19 IorT @7 8, S
g

Ford foh Toreft TfarerT<y T, S9e farehed 9, TLTHHAT T2 FIT | a9 & o0 UH
o % srfafer farerafersTe srashrer &t AT T i & SITusf, Ford i ag =& s
T UF T S ol & TAT S Dl FT | T T % forw yferepa w1

(5) STgt i & Ut AT UF &1 9 H F19d g, dgi AAH1e ATAT AT T AT T &9 T

ISTIT ST FohdT &l

(6) TATAT TSAT § FTALT FHITHFT & (o0 FTAHTI ATAT RATIT AT F [ ZR(T TAT 36
FEETA & [ATRIET T T TT 1 6T ATARTh T & 1 =647 ST |

(7) = X FFER 39 99g ¥ A9 AT FHAHdl, dq6T g Fiy, Fa=Ea ww,
SavrEe, FfEH, ST o FeHT § -34S0 & &1 it orarelt a1 Rt o &1 S &
T | Gl 2 8, ® for 9T R =9 el § wrERa FiHal & oy Hehead yHqE W
TEQTT T T TTAT 6 AT Gal ATAT RATAT 6 Siaeia sAfaiieh &9 & Traqid hf
SR T

(8) ATAT & FATH AT TLATAT AT SATETHILT 6 AT AqLeA® Al HEterrad orai = srefie
FHAHTL ATAT RATAT e &1 ST, 797

(T) I AFET T HEAH TIAHILN T FUH SATHIGT T 6 a7 10 g

(&) rfErewTe T o srerar vy UHT g1 T AT F o e v sraedwar gr el
Tag f fRafa § ferammrener/fae=re =1 [ sifaw gom;

()  THT FEETE FATAT AT SATAFTIT F AT FIS TTEH ITRATIF TG AT F T H 7 25

(31) U SEATE AAHAT AT ATAFRTE TAT ALAF T ¥ AT 99 oy 7 Famaa, 7t g 2y,
T AT T, ST UR ATl § Y9 AT ST TS R0 ATIERTIAT g1 «F ST 9Jehedt 8 a7

(%) TS T TR ST ST F B H aehrer AT RATIT AT 2, A2 A2 UH AT A
Tl ATEFTLT o AT ATAT UL A2l 14T gl |

(9)  Stet Torelt stfareRT<y T stareRter ITAT RATAT 72T AR staater & forw sireas fohaT § sraar
Tt fee AT g 2 o 2 o7 Tagw gy gl AT RAT F AL A7 TR FT
o ST 2, a1 T T Y wiag S & g i ST
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(10)  Tef Tt srfersrdT & RaiiRa 9977 % S sEawter amEn Rama srar srasner & oo
sraae T § T 39 T=NE T T g1 T € a7 9 3 fewat v sl ikt " agt
&, a7 TRt AT TTHAH TET & SAeai i @G T fEahel il TTaqid sl ST |
20. 3 et &t srg=T % v ux At s staeataa i SosfT, 747 -
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[Fr=TTa=-111/4/379T./1215/2026-27]

PUNJAB NATIONAL BANK
NOTIFICATION
New Delhi, the 8th July, 2026.

F. No. HRDD/POL/OSR/(F).—In exercise of the powers conferred by section 19 read with sub-
section (2) of section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970
(5 of 1970), the Board of Directors of the Punjab National Bank, after consultation with the Reserve Bank
of India and with the previous sanction of the Central Government, except as respects things done or
omitted to be done in pursuance of the Government of India, Ministry of Finance, Department of Financial
Services, letter number 4/2/1/2022-1R, dated the 13™ March, 2024, on and from the 1% November, 2022 till
the date of publication of this notification in the Official Gazette, hereby makes the following regulations
further to amend the Punjab National Bank (Officers’) Service Regulations, 1979, namely:-
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1. (1) These regulations may be called the Punjab National Bank (Officers’) Service (Amendment)
Regulations, 2026.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Punjab National Bank (Officers’) Service Regulations, 1979 (hereinafter referred to as the said
regulations), in regulation 3, for clause (f), the following clause shall be substituted, namely: -

“(f) ‘family’, in relation to an officer employee for the purposes of medical facilities and for
the purpose of leave fare concession, shall mean-

(i) the officer employee's spouse;
(ii)) wholly dependent unmarried children (including step children and legally adopted

children);
(iii)) wholly dependent physically and mentally challenged brothers or sisters with forty per

cent. or more disability;
(iv)  widowed daughters and dependent divorced or separated daughters;
(v) sisters including unmarried or divorced or abandoned or separated from husband or

widowed sisters; and
(vi)parents wholly dependent on the employee:

Provided that in the case of physically or mentally challenged children, irrespective
of age, they shall be construed as dependents even after their marriage subject to fulfilling the income

criteria for dependent.

Explanation 1.- The expression “wholly dependent family member’ shall mean such member of the
family having a monthly income not exceeding Rs.18,000/- and if the monthly income of one of the
parents exceeds Rs.18,000/- or the aggregate of monthly income of both the parents exceeds Rs.
18,000/-, both the parents shall not be considered as wholly dependent on the Officer employee.

Explanation 2.-For the purposes of medical expenses reimbursement scheme, and Leave Fare

Concession for all Officers, any two of the dependent father, mother, father-in-law, mother-in-law
shall be covered. The Officer shall have the choice to substitute either of the dependents or both

once in a calendar year.

Explanation 3.-This definition shall be effective from the 1 April, 2024 and for the calendar year
2024, for the purpose of medical insurance scheme or policy, the revised monthly income criteria
of dependents shall be effective from the 15 November, 2024.”.

3. In regulation 4 of the said regulations.,-
(a) the explanation to sub-regulation (7) shall be omitted;

(b) for sub-regulations (9) and (10), the following shall be substituted, namely:-

“(9) On and from the 1* November, 2022, the scales of pay specified against each grade shall
be as under:

(a) Top Executive Grade

Scale VIII= Rs.253000- 9000/4- 289000
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(10)

Scale VII = Rs.156500 — 4340/4 — 173860
Scale VI =Rs.140500 - 4000/4 — 156500

(b) Senior Management Grade

Scale V. =Rs.120940 — 3360/2 — 127660 — 3680/2 - 135020
Scale IV =Rs.102300 —2980/4 — 114220 3360/2 — 120940

(c) Middle Management Grade

Scale Il = Rs.85920-2680/5— 99320 - 2980/2 - 105280
ScaleII = Rs. 64820-2340/1 - 67160 -2680/10 - 93960

(d) Junior Management Grade
Scale I = Rs.48480-2000/7- 62480-2340/2-67160-2680/7-85920.

Explanation.- Every officer who is governed by the scales of pay as in force as on
31% October, 2022 shall be fitted in the scale of pay set out as in this sub-regulation as on
I** November, 2022 on stage-to-stage basis, that is, on corresponding stages from first stage
onwards in the respective scales and the increments shall fall on the anniversary date as usual,

except where provided otherwise.

On and from 1* day of November, 2012, officers shall be paid special allowances as under:

Scale I - III - 7.75 per cent. of Basic Pay plus applicable Dearness Allowance thereon
Scale IV -V - 10 per cent. of Basic Pay plus applicable Dearness Allowance thereon
Scale VI—VII - 11 per cent. of Basic Pay plus applicable Dearness Allowance thereon

(12) On and from the 1*" day of November, 2017, officers shall be paid special allowances as under:

Scale I —III - 16.40 per cent. of Basic Pay plus applicable Dearness Allowance thereon
Scale IV -V - 19 per cent. of Basic Pay plus applicable Dearness Allowance thereon
Scale VI - VIII - 20 per cent. of Basic Pay plus applicable Dearness Allowance thereon

Provided that an Officer in Scale-VIII will be eligible for special allowance on and from the 31*
March, 2020.

(13) On and from 1* day of November, 2022, officers shall be paid special allowances as under:

Scale 1 - 26.50 per cent. of Basic Pay plus applicable Dearness Allowance thereon.
Scale I1 - III - 28.30 per cent. of Basic Pay plus applicable Dearness Allowance thereon.
Scale IV —V - 30.50 per cent. of Basic Pay plus applicable Dearness Allowance thereon.
Scale VI - VII -31.50 per cent. of Basic Pay plus applicable Dearness Allowance thereon.
Scale VIII ~ -28.30 per cent. of Basic Pay plus applicable Dearness Allowance thereon.

Note: The special allowance referred to sub-regulation (11), (12) and (13) with applicable
Dearness Allowance thereon shall not be reckoned for superannuation benefits, such as pension
including Defined Contribution Pension Scheme (National Pension Scheme), Provident Fund and

Gratuity”.

In regulation 5 of the said regulations, -

Nothing in sub-regulations (1) to (9) shall be construed as requiring the Bank to have at all
times, officers serving in all these grades.
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(a) for sub-regulation (1), the following sub-regulation shall be substituted, namely: -

“(1) Subject to the provisions of sub-regulation (9) of regulation 4, on and from the 1*' November,
2022, the increments shall be granted subject to the following conditions, namely: -

(a)

(b)

(©)

(d)

(e)

the increments specified in the scales of pay set out in sub-regulation (9) of regulation 4
shall, subject to the sanction of the Competent Authority, accrue on an annual basis and
shall be granted on the first day of the month in which these fall due;

one year after reaching maximum in their respective scales, officers in Scale I and Scale 11,
shall be granted further increments including stagnation increment in the next higher Scale
only as specified in clause (c) below, subject to their crossing the efficiency bar;

officers in Junior Management Grade Scale I, who have moved to scale of pay for Middle
Management Grade Scale II in terms of clause (b) after reaching maximum of the higher
Scale, shall be eligible for seven stagnation increments for every two completed years of
service of which the first two shall be Rs. 2680/— each and the next five shall be of Rs
2980/- each:

Provided that the officer shall be eligible for the sixth stagnation increment two years
after release of fifth stagnation increment or the 1% November, 2022, whichever is later:

Provided further that the officer shall be eligible for the seventh stagnation increment
four years after release of fifth stagnation increment or the 1% November, 2022, whichever
is later;

officers in the Middle Management Grade Scale II, who have moved to scale of pay for
Middle Management Grade Scale III in terms of clause (b), after reaching maximum of
higher scale, shall be eligible for seven stagnation increments of Rs. 2980/- each for every
two completed years of service:

Provided that the officer shall be eligible for the sixth stagnation increment two
years after release of fifth stagnation increment or the 1 November, 2022, whichever is
later:

Provided further that the officer shall be eligible for the seventh stagnation
increment four years after release of fifth stagnation increment or the 1% November, 2022,
whichever is later:

officers in substantive Middle Management Grade Scale III, that is, those who are recruited
in or promoted to Middle Management Grade Scale III shall be eligible for eight stagnation
increments for every two years of completed service after reaching the maximum of scale
out of which first four stagnation increments shall be of Rs. 2980/- and the next four
stagnation increments shall be of Rs. 3360/- each:

Provided that the officer shall be eligible for seventh stagnation increment two
years after release of sixth stagnation increment or the 1% November, 2022, whichever is
later.
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(h)

Provided further that the officer shall be eligible for the eighth stagnation increment
four years after release of sixth stagnation increment or the 1 November, 2022, whichever
is later;

officers in Senior Management Grade Scale IV shall be eligible for five stagnation
increments for every two completed years of service after reaching the maximum of scale,
of which first stagnation increment shall be of Rs. 3360/- and the next four stagnation
increments shall be of Rs. 3680/- each:

Provided that the officer shall be eligible for the third stagnation increment two
years after release of second stagnation increment or the 1% November, 2022, whichever is
later:

Provided further that the officer shall be eligible for the fourth stagnation increment
four years after release of second stagnation increment or the 1% November, 2022,
whichever is later:

Provided also that the officer shall be eligible for the fifth stagnation increment six
years after release of second stagnation increment or the 1% November, 2022, whichever is
later;

officers in Senior Management Grade Scale V shall be eligible for four stagnation
increments of Rs. 4000/- each for every two completed years of service after reaching the
maximum of scale:

Provided that the officer shall be eligible for the second stagnation increment four
years after reaching the maximum of scale or the 1% November, 2022, whichever is later:

Provided further that the officer shall be eligible for the third stagnation increment
six years after reaching the maximum of scale or the 1% November, 2022, whichever is later:

Provided also that the officer shall be eligible for the fourth stagnation increment
eight years after reaching the maximum of scale or the 1% November, 2022, whichever is
later;

officers in Top Management Grade Scale VI shall be eligible for three stagnation
increments for every two completed years of service after reaching the maximum scale of
pay, out of which first two stagnation increments shall be of Rs 4000/- each and the third
stagnation increment shall be of Rs 4340/-:

Provided that the officer who has already reached the maximum scale of pay shall
be eligible for first stagnation increment of Rs 4000/- two years after reaching the maximum
of scale or the 1% November, 2022, whichever is later:

Provided further that the officer who has already reached the maximum scale of
pay shall be eligible for second stagnation increment of Rs 4000/- four years after reaching
the maximum of scale or the 1% November, 2022, whichever is later:

Provided also that the officer who has already reached the maximum scale of pay
shall be eligible for third stagnation increment of Rs 4340/- six years after reaching the
maximum of scale or the 1% November, 2022, whichever is later:
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(b)

(1) officers in Top Management Grade Scale VII shall be eligible for three stagnation

increments of Rs. 4340/- each for every two completed years of service after reaching the
maximum of scale:

Provided that the officer who has already reached the maximum scale of pay shall
be eligible for first stagnation increment, two years after reaching the maximum of scale or
the 1¥ November, 2022, whichever is later:

Provided further that the officer who has already reached the maximum scale of
pay shall be eligible for second stagnation increment four years after reaching the maximum
of scale or the 1% November, 2022, whichever is later:

Provided also that the officer who has already reached the maximum scale of pay
shall be eligible for third stagnation increment, six years after reaching the maximum of
scale or the 1% November, 2022, whichever is later:

Note: The increments as mentioned above in clauses (a) to (i) of this sub-regulation shall
not be allowed to an officer who refuses promotion when offered.

Explanation.- Grant of such increments in the next higher scale under this sub-regulation
shall not amount to promotion and the privileges, perquisites, duties and responsibilities of
the officers shall continue as of their substantive posts.”;

in sub-regulation (2),-

(1) before the explanation, the following provisos shall be inserted, namely:-

“Provided that on and from the 1% November, 2022, officers completing Part II of
Certified Associate of Indian Institute of Bankers examination or (Certified Associate of Indian
Institute of Bankers -II) shall be eligible for two increments in their scale of pay apart from one
increment for completing Junior Associate of Institute of Indian Bankers’ examination or Part I
of Certified Associate of Indian Institute of Bankers examination:

Provided further that Officers who were in the services of the Bank as on the 1%
November 2022 and have already completed Certified Associate of Indian Institute of
Bankers or Certified Associate of Indian Institute of Bankers examination II shall be eligible
for second additional increment from 1% November, 2022 or date of passing Certified
Associate of Indian Institute of Bankers or Certified Associate of Indian Institute of Bankers
examination II, whichever is later.

Provided also that in case where an officer, as on the 8" March 2024, has already
acquired or acquire, Junior Associate of Institute of Indian Bankers’ examination / Certified
Associate of Indian Institute of Bankers examination I or Certified Associate of Indian
Institute of Bankers examination II, or after reaching maximum of the scale of pay (in case of
Junior Associate of Institute of Indian Bankers’ or Certified Associate of Indian Institute of
Bankers examination), or after reaching the stage which is one stage less than maximum of
scale of pay [in case of Certified Associate of Indian Institute of Bankers examination
(Certified Associate of Indian Institute of Bankers examination II)], and has not earned
increments, otherwise entitled on account of acquiring such qualification, when there were no
increments to provide in the scale of Pay of those employees, the stagnation increment in such
cases may be advanced by one year or two years as the case may be.”;

(i1) in the Explanation, after clause (h) and before the Note, the following clause shall be
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inserted, namely:-

“(i) on and from the 1st November, 2022, other things being equal, the quantum of

Professional

Qualification Pay shall stand revised as specified in the following table, namely:-

TABLE

Those who have passed Junior Associate of
Indian Institute of Bankers or Certified
Associate of Indian Institute of Bankers Part I

Rs.1370/- per month one year after reaching
maximum of the Scale.

Those who have passed both parts of
Certified Associate of Indian Institute of Bankers
or both parts of Certified Associate of Indian

(a) Rs1370/- per month one year after reaching
maximum of the Scale;
(b) Rs.3425/- per month two years after reaching

Institute of Bankers 11 maximum of the Scale; and

(c) Rs.5480/- per month three years after reaching
maximum of the Scale:

Provided that an officer employee acquiring Junior Associate of Indian Institute of
Bankers or Certified Associate of Indian Institute of Bankers (either or both parts)
qualifications after reaching the maximum of the scale of pay, shall be granted from the date of
acquiring such qualification, the first installment of Professional Qualification Pay and the
release of subsequent installments of Professional Qualification Pay shall be with reference to
the date of release of first installment of Professional Qualification Pay.”:

Provided further that on and from the 1% day of November, 2022, no Professional
Qualification allowance shall be payable to an officer employee working in Scale VIIL.”;

(iii) in the Note, after clause (v), the following clauses shall be inserted, namely:-

“(vi) officers who were in the services of the Bank as on the 1% November, 2022 and have
already completed Junior Associate of Indian Institute of Bankers I (Certified Associate
of Indian Institute of Bankers I) or Certified Associate of Indian Institute of Bankers
(Certified Associate of Indian Institute of Bankers II) and drawing Professional
Qualification Pay -II shall be eligible for Professional Qualification Pay -III one year
after the release of Professional Qualification Pay-II or from the 1% November, 2022,
whichever is later.

(vii) officers who have completed Junior Associate of Indian Institute of Bankers (Certified
Associate of Indian Institute of Bankers -I) or Certified Associate of Indian Institute of
Bankers (Certified Associate of Indian Institute of Bankers -II) and has reached the
maximum in the scale of pay on or before 1** November, 2022 and has not received the
1*'stagnation increment on or before 1% November 2022, shall be eligible for Professional
Qualification Pay-I on and from the 1% November, 2022 and release of subsequent
instalment of Professional Qualification Pay shall be with reference to the date of release of
Professional Qualification Pay I under this clause.”;

(¢) in sub-regulation (3),-
(1) the note after clause (g), shall be deleted;

(i1) after clause (h), the following shall be inserted, namely:-
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“(i) on and from the 1st November, 2022, other things being equal, Fixed Personal Pay

together with House Rent Allowance shall be at the following rates and shall remain
frozen for the entire period of service:

TABLE
Dearness Allowance as on Total Fixed Personal

Increment 01.11.2022 on the increment Pay payable where
Component components bank’s accommodation is

(Rs.) (Rs.) provided (Rs.)

1) 2) 3)

2680 200 2880

2980 222 3202

3360 250 3610

3680 274 3954

4000 298 4298

4340 323 4663

9000 669 9669

Note:

(i) Fixed Personal Allowance or Fixed Personal Pay as indicated under column (3) of the

(i)

(iii)

(iv)

Tables in clauses (b), (c), (d), (e), (f), (g) (h) and (i) of this sub-regulation shall be
payable to those officers employees who are provided with Bank’s accommodation.

Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent
Allowance shall be the aggregate amount specified under columns (1) and (2) of the
Table under clause (i) and House Rent Allowance drawn by the concerned officer
employees when the last increment of the relevant scale of pay as specified in sub
regulations (2),(3), (4), (5), (6), (7), (8) and (9) of regulation 4 is earned,

Only officers who are in the service of the Bank on or before the 1 November, 1993
shall be eligible for Fixed Personal Pay one year after reaching the maximum scale of
pay, they are placed.

On and from the 1 November, 1999, there shall be no change in the schedule of release
of Professional Qualification Pay as in clause (¢) of the Explanation to sub-regulation
(2) on account of release of Fixed Personal Pay:

Provided that where any installment of Professional Qualification Pay which on
account of the earlier provisions has been shifted by a year and is scheduled for release
on or after 1st November, 1999, it shall be released to the officer on and from this date
and second installment of Professional Qualification Pay, if any, shall be released on 1st
November, 2000.

(v) The increment component of Fixed Personal Allowance or Fixed Personal Pay shall rank

(vi)

for superannuation benefits.

An officer who has earned the advance increment as in clause (a) above shall draw the
quantum of Fixed Personal Allowance or Fixed Personal Pay as mentioned in clauses
(b), (¢), (d), (e), (), (g), (h) and (i) above, one year after reaching the maximum of the
scale.
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5. Inregulation 21 of the said regulations,-

(a) after sub-regulation (7) and before the Explanation, following sub-regulation shall be inserted,

namely:-

“(8)

On and from the 1 November, 2022, -

(a) Dearness Allowance shall be payable at 1per cent. of pay per percentage point of

Index;

(b) Dearness Allowance in the above manner shall be paid for every variation of rise or fall over
123.03 points in the quarterly average of the All India Consumer Price Index (CPI) for Industrial
Workers Base 2016=100. 0.01per cent. change in Dearness Allowance on pay for change in every

second decimal place of CPI 2016 over 123.03 points;

(c) the change in the Dearness Allowance rate shall be released on a quarterly basis on 1%

May, 1**August, 1 November and 1% February based on the following, namely:-

Dearness Alowance release

Quarterly average of

date Consumer Price Index Applicable for the month
points of the months
1¥'May January, February and March| May, June and July
1®'August April, May and June August, September and October
1*November July, August and September | November, December  and
January
1*'February October, November and February, March and April

December

(d) there shall be no ceiling on Dearness Allowance;

(e) while working out quarterly average, only first two decimals will be considered.”;

(b) after sub-regulation(8), in the Explanation, for clause (b) the following shall be substituted,

namely:-

“(b) Professional Qualification Allowance or Professional Qualification Pay as specified in
clauses (c), (d), (e), (f), (g), (h) and (i) to the Explanation to sub-regulation (2) of
regulation 5 shall rank for Dearness Allowance.”

6. Inregulation 22 of the said regulations, for sub-regulations (1), the following sub-regulation shall be

substituted, namely:-

“(1) On and from the 1*' November, 2022, -
(a) where an officer is provided with residential accommodation by the Bank, a sum equal to
0.35 per cent. of the basic pay in the first stage of the scale of pay in which he is placed or

the standard rent for the accommodation, whichever is less, shall be recovered from him;

(b) where an officer is not provided any residential accommodation by the Bank, he shall be
eligible for House Rent Allowance at the rates specified in the following table, namely:-
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TABLE

S.No.

Place of work House rent allowance

0y

()] (©))

Major “A” Class Cities and Project Area Centres in
10.0 per cent. of Pay
Group A

Other places in Area I and Project Area Centres in

Group B and State of Goa 9.0 per cent. of Pay

Other places 8.0 per cent. of Pay:

Provided that if an officer produces a rent receipt, the House Rent Allowance
payable to him shall be the actual rent paid by him for the residential accommodation in excess
over 0.35 per cent of pay in the first stage of the scale of pay in which he is placed with a
maximum of 150 per cent of the House Rent Allowance payable as per aforesaid rates
mentioned in column (3) of the above Table.

Note:- The claims of officers for House Rent Allowance linked to the cost of their ownership
accommodation shall be also be restricted to 150 per cent. of House Rent Allowance as
hitherto.”.

For regulation 23 of the said regulations, the following regulation shall be substituted, namely:-

“23.(1) On and from the 1** November, 2022, if an officer is serving in a place mentioned in Column

(2) of the Table below, a city compensatory allowance at the rate specified in Column (3)
thereof against that place shall be payable:

TABLE

S. No.
(D

Places Rate
(2) 3)

Places in Area 1 and above and in the

State of the Goa Rs. 2300/- per month

Places with population of five lakhs and over and state capitals
and Chandigarh, Puducherry and Port Blair Rs. 1900/- per month

2

3)

On and from the 1st November, 2022, the rates of special areas allowances shall be as
specified in the Schedule to these regulations:

Provided that where at any of the places indicated in column (1) of the Schedule, Hill and
Fuel Allowance as provided under sub-regulation (10) is also payable, then the officer shall be
eligible to draw only higher of the two allowances and not both.”;

Provided further that of such higher of the two allowances is less than the aggregate of
Special Allowance and Hill and Fuel Allowance drawn by the Officer on 31% December, 1989
then such difference shall be protected as Personal Allowance till such time the Officer
remains at that place.

On and from the 1st November, 2017, if an officer is serving in an area to be specified as
Project Area falling under Group A or Group B, he shall be eligible for a Project Area
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4)

)

(6)

(7

®)

&)

(10)

Compensatory Allowance at the rate of Rs. 600/- per month or Rs.525/- per month according
to the classification of area as Group ‘A’ or Group ‘B’ respectively.

On and from the 1%'April, 2024, if an officer is transferred from one place to another in the
middle of an academic year and if he has one or more children studying in school or college,
in the former place, he shall be eligible for a mid-academic year transfer allowance of
Rs.2500/- per month per child with a maximum upto two children, from the date he reports to
the latter place upto the end of the academic year.

Provided that such allowance shall cease to be payable if all the children cease studying at
the former place.

On and from the 15'April, 2024, if an officer is deputed to serve outside the Bank, he may opt
to receive the emoluments attached to the post to which he is deputed, or he may in addition to
his pay, draw a deputation allowance at the rate of 7.75 per cent. of pay subject to a maximum
of Rs.7500/- per month and such other allowances he would have drawn had he been posted in
the Bank’s service at that place:

Provided that where such officer is deputed to an organisation which is located at the same
place or to the training establishment not owned by the Bank where he was posted
immediately prior to his deputation or to the training establishment not owned by the Bank, he
shall receive a deputation allowance equal to 4 per cent. of his pay subject to a maximum of
Rs. 3750/- per month:

Provided further that where an Officer is deputed to another office or branch within the
same municipal limits or urban agglomeration, in Metro or Major A class cities where the
distance of such deputation is twenty kilometers and more from the parent branch or office, he
shall be eligible for halting allowance as provided in sub-regulation (4) of Regulation 41.

On and from the 1% April, 2024, if an officer is required to officiate in a post in a higher scale
for a continuous period of not less than four days at a time or an aggregate of four days during
a calendar month, he shall receive an officiating allowance equal to 15 per cent. of his Basic
Pay, pro-rata for the period for which he officiates and officiating allowance will rank as pay
for the purposes of Provident Fund and Pension only:

Provided that, where an officer comes to officiate in a higher scale, as a consequence
solely of the review of the categorization of posts under regulation 6, he shall not be eligible
for the Officiating Allowance for a period of one year from the date on which the review of
the categorization takes effect.

On and from the 1% April, 2024, an officer shall be entitled for a closing allowance of
Rs.1500/- per quarter for each of the closing.

On and from the 1 Novemeber, 2017,, if the working hours during a day are split with
minimum interval of two hours, an officer shall be eligible for a Split Duty Allowance at the
rate of Rs. 300 per month.”.

If an officer is required to work as custodian of a vault or locker on a holiday, he shall
be eligible for a Diem Allowance at the rate to which he is entitled.

On and from the 1*'November, 2022, an officer shall be eligible for the Hill and Fuel
allowance as specified in the table below, namely:-
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TABLE
SI. No. Place Rate
@ ()] 3)

Place with an altitude of 1000 metres and above but less 2 per cent. of pay subject to a
than 1500 metres and Mercara Town maximum of Rs.1450/- per month

Place with an altitude of 1500 metres and above but less 2.5 per cent. of pay subject to a
than 3000 metres maximum of Rs.1900/- per month

Place with an altitude of 3000 metres 5 per cent. of pay subject to a
and above maximum of

Rs.3750/- per month;

(11) On and from 1* November, 2022, an officer shall be eligible for Learning Allowance of Rs
850/- per month along with Dearness Allowance thereon.

Note: Learning allowance with applicable Dearness Allowance thereon shall not be reckoned for
superannuation benefits, that is, Pension including Defined Contribution Pension Scheme (National
Pension Scheme), Provident Fund and Gratuity.

(12) On and from the 1% November, 2022, an Officer shall be eligible for a fixed Location allowance
of Rs.1200/- per month who are posted in areas other than the areas that are eligible for City
Compensatory Allowance. This fixed allowance shall not be reckoned for payment of Dearness
Allowance, superannuation benefits, viz, pension including Defined Contribution Pension
Scheme(National Pension Scheme), Provident fund and Gratuity.

(13) (a) From the financial year 2023-24, Performance Linked Incentive shall be payable to all
officer employees based on the metrics put in place by the Competent Authority of the Bank as
per their priorities from the following select parameters, namely:

(i) Current Account Savings Account; (ii) Non-Performing Assets; (iii) Special Mention
Accounts; (iv) Non — interest income; (v) Total Business; (vi) Profitability; (vii) Return on
Assets or Return on Equity; (viii) Government Schemes.

(b) The Performance Linked Incentive amount shall be payable in 0-15 (maximum) number
of days of pay (Basic + DA) depending on the metrics put in place by the Competent
Authority as mentioned in clause (a) above.”.

In regulation 24 of the said regulations,-
(a) for sub-regulation (1), the following sub-regulation shall be substituted, namely:-

“(1) On and from 1% November, 2022, an officer shall be eligible for reimbursement of medical
expenses for self and family on the strength of the officer’s own certificate of having incurred
such expenditure supported by a statement of accounts for the amounts claimed as specified in
the table below, namely:-
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TABLE
S. No.
1) Grade Maximum limit of reimbursement
@ A

1. Junior Management and Middle Management Grade | Rs.13000/- per annum or the amount

incurred whichever is less
2. Senior Management and Top Rs.15400/- per annum or the amount

Executive Grade incurred whichever is less

Note.1: An officer may be allowed to accumulate unavailed medical aid so as not to
exceed at any time three times the maximum amount provided above.

Note2: For the calendar year 2022, the reimbursement of medical expenses under the
medical aid scheme shall be enhanced proportionately for two months, that is,
November 2022 and December, 2022.”;

(b) after sub-regulation (3), following sub-regulation shall be inserted, namely:-

“(4) All officer employees shall also be eligible for reimbursement of Rs 500/- per year towards
eye check-up.”.

9. In regulation 25 of the said regulations, for sub-regulation (2), the following sub-regulation shall be
substituted, namely:-

“(2)  Notwithstanding anything contained in sub-regulation (1), on and from the 1st
November, 2022, it shall be open to the Bank to provide residential accommodation to
an officer on payment by the officer, a sum equal to 0.35 per cent. of the Basic Pay in
the first stage of the scale of pay in which he is placed or the standard rent for the
accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a
further sum equal to 0.075per cent of Basic Pay in the first stage of the scale of pay in
which he is placed shall be recovered by the Bank from him:

Provided further that where such residential accommodation is provided by the
Bank, the charges for electricity, water, gas and conservancy shall be borne by the
officer.”

10. In Regulation 31 of the said regulations, following proviso shall be inserted, namely:-

“Provided that where the Sanctioning Authority refuses or postpones the leave of
the Officer, it shall record the reasons for the same in writing.”.

11. In regulation 32 of the said regulations, sub-regulation (2), the following sub-regulation
shall be inserted, namely:-

“(3) On and from 1% April, 2024, an officer employee shall be eligible to avail two days casual
leave for half- a day on four occasions in a year, out of which two occasions shall be in the
morning and two occasions in the afternoon:
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Provided that casual leave under this category shall be availed after applying twenty-four
hours in advance:

Provided further that at the time of carrying over the balance in casual leave to unavailed
casual leave account, the fraction in the balance, if any, shall be ignored.”.

12. In regulation 33 of the said regulations:-
(a) for sub-regulation (4) and (5), the following sub-regulations shall be substituted, namely:

“(4) On and from 1* June, 2015, privilege leave may be accumulated upto not more than two
hundred and seventy days, except where leave has been applied and it has been refused:

Provided that on and from 1% April, 2024, encashment of privilege leave shall
be restricted upto a maximum of two hundred fifty-five days:

Provided further that an Officer shall also be eligible for encashment of
privilege leave at the rate of five days for each calendar year at the time of any festival
of his choice and an Officer who have already completed fifty-five years of age and
above shall be eligible to encash Privilege Leave at the rate of seven days for each
calendar year till his retirement.

(5) An officer desiring to avail of Privilege Leave shall ordinarily give not less than ten days
notice of his intention to avail of such leave except for the purpose of Leave Fare
concession:

Provided that on and from the 1 April, 2024, no such advance notice of ten days shall be
required for availing Privilege Leave for office bearers and Executive Committee
members of a registered Trade Union.”;

(b) after sub-regulation (6), the following sub-regulation shall be inserted, namely:-

“(7) On and from the 1*' April 2024, for the purposes of calculating Privilege Leave, all types

of leave availed except casual leave and mandatory leave shall be excluded.”.

13.  Inregulation 34 of the said regulations,-

(a) in sub-regulation (1), the following provisos shall be inserted, namely:-

“Provided that on and from 1% April, 2024, an officer shall be eligible for sick leave at
the rate of one month for each year of service:

Provided further that the total number of sick leave (including Additional sick leave
mentioned in Regulation 35) shall not exceed seven hundred and twenty days in the
entire service of the officer.”;

(b) after sub-regulation (5), the following sub-regulations shall be inserted, namely:-

“(6) On and from the 1°* April 2024, a single male parent employee may avail sick leave for
the sickness of his children of eight years and below subject to production of medical
certificate.
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14.

(7) On and from the 1% April 2024, a women employee may avail one day sick leave per

month without production of medical certificate”.

(8) On and from the 1** April, 2024, officer employees may avail sick leave for the sickness
of their Special Child of fifteen years and below for a maximum period of ten days in a
calendar year subject to production of medical certificate”

(9) On and from the 1% April 2024, officer employees of age of fifty-eight years and above,
may avail sick leave towards hospitalization of his or her spouse at a centre other than place
of work for a maximum period of thirty days in a calendar year.”.

In regulation 36 of the said regulations, in sub-regulation (1),-

(a) for clause (a), the following clause shall be substituted, namely:-

(b)

(©

“(a) a female employee shall be eligible for maternity leave on substantive pay for a period
not exceeding six months on any one occasion and twelve months during the entire period
of her service:

Provided that in case of delivery of twins, the period of maternity leave shall be eight
Months:

Provided further that on and from 1* April, 2024 in case of delivery of more than two
children in one delivery, the period of maternity leave shall be twelve months:

Provided further that maternity leave may be availed combining with any other kind
of leave except casual leave.”;

For clause (d), the following clause shall be substituted, namely:-

“(d) female employee may avail leave once during service for legally adopting a child
who is below one year of age, for a maximum period of nine months, subject to the
following terms and conditions, namely:-

(1) leave will be granted for adoption of only one child.

(ii))  the adoption of a child should be through a proper legal process and the
employee should produce the adoption-deed to the Bank for sanctioning such
leave;

(i) the leave shall also be available to biological mother in cases where the
child is born through surrogacy;

(iv) the leave shall be availed within overall entitlement of twelve months
during the entire period of service.”.

after clause (e), the following clauses shall be inserted, namely:-

“(f) on and from the 1*' April 2024, maternity leave may be availed for In vitro fertility
(IVF) treatment subject to production of medical certificate within the overall limit of
twelve m onths.
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(g) on and from the 1% April 2024, Special maternity leave may be availed by a female
employee upto sixty days in case of a still born or death of the infant within twenty-
eight days of birth.”.

15. For regulation 37A of the said regulation, the following regulation shall be substituted,
namely:-

“37 A. Special casual leave and special leaves.- (1) With effect from the 1 November, 2020, an
officer employee shall be eligible for Special Casual Leave on occasions when the branch where
the officer is working or the place where he is residing is affected by curfew, riots, prohibitory
orders, natural calamities, floods, and the like.

(2) With effect from the 1% November, 2020, a physically or orthopedically handicapped officer
shall be eligible for four days special casual leave.

(3) With effect from 1% April, 2024, Principal Officer bearers of All India Officers’ Unions or
Associations shall be granted special leave upto twenty-five days in a calendar year.

(4) With effect from 1% April, 2024, officers who are defense representatives in departmental
enquiry, may avail one day special leave for the purpose of preparing the defense submission of
an officer employee:

Provided that such special leave shall be availed for a maximum of ten occasions
in a year.

(5) An Officer may also be granted special casual leave and any special leave as may be decided
by the Board in accordance with the guidelines of the Government.”.

16. After regulation 37 A of said regulations, the following shall be inserted, namely:-

“37 B. Bereavement leave.- An officer employee shall be granted bereavement leave on the demise
of the family members (Spouse, children, parents and parents-in-law) for such number of days as
may be decided by the Board from time to time:

Provided that the intervening holidays will form part of the leave:

Provided further that the said leave should be availed within a maximum period of
fifteen days of the demise:

Provided further that the said leave shall not be considered as ‘Active service” for the
purpose of calculation of Privilege leave.”.

17. In regulation 41 of the said regulations,-
(a)  for sub regulation (1), the following sub-regulation shall be substituted, namely:-

“(1) On and from 1* April 2024, wherever an Officer is required to travel on duty, the
following provisions shall apply, namely:-

(a) an officer in Junior Management Grade will be entitled to travel by AC 1% class by any
train including Premium Trains like Rajdhani or Shatabdi or Tejas or Vande Bharat or
Amrit Bharat, etc. (except luxury trains):
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Provided that such officer may, however, travel by air (economy class) if so
permitted by the Competent Authority, having regard to the exigencies of business or
public interest;

(b) an officer in Middle Management Grade will be entitled to travel by AC 1st Class by
any train including Premium Trains as mentioned in clause (a):

Provided that he may travel by air (economy class) if the distance to be travelled
is more than 500 kilometers:

Provided further that he may travel by air (economy class) even for shorter
distance, if so permitted by the Competent Authority, having regard to the
exigencies of business or public interest;

(c) an officer in Senior Management or Top Executive Grade is entitled to travel by AC
Ist Class by any train including premium trains (as mentioned in clause (a) above) or
by air (economy class);

(d) an officer in Senior Management or Top Executive Grade may travel by car between
places not connected by air or rail provided that the distance does not exceed five
hundred kilometers:

Provided that when a major part of the distance between the two places can be
covered by air or rail only the rest of the distance should normally be covered by car;

(e) any other officer may be authorized by the Competent Authority, having regard to the
exigencies of business, to travel by his own vehicle or by taxi or by the Bank’s
vehicle;

(f) an officer of any grade or scale shall be eligible to travel by water transport in deluxe
cabin category between places not connected by road or air or rail;

(g) an Officer shall be eligible for fare by premium trains (except luxury trains).

Note 1: Goods and Services Tax Charges levied on Train Fare shall be over and above the
entitlement.

Note 2: In view of prevailing dynamic fare system, the cost of train tickets charged
on the date of booking will be reimbursed.”;

(b) in sub-regulation (4), for clause (a), the following clause shall be substituted,
namely:-

“(a) Halting Allowance.- On and from Ist April 2024, an officer in the grades or scales set
out in column (2) of the Table shall be entitled to "per diem’ Halting Allowance at the
corresponding rates set out in column (3) thereof, namely:-
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TABLE
S. No. Halting
Allowance
Gra(}esf;r Scales Metro Rs. Major "A’ Other
ot officers Class cities Rs. Area I Rs. Places Rs.
@ 2) 3)
1. Officers in Scale VI 4 292 2 o1
& above 050 925 75 50
2. Officers in Scale IV
3375 2925 2475 2150
&V
3. Officers in Scale I,
I and IIT 2925 2475 2150 1800

Provided that where the total period of absence is less than eight hours but more than
four hours, Halting Allowance at half the above rates shall be payable.

Explanation.- For the purpose of computing Halting allowance, “per diem” shall mean each
period of twenty-four hours or any subsequent part thereof, reckoned from the reporting time
for departure in the case of air travel and the scheduled time of departure in other cases, to the
actual time of arrival and where the total period of absence is less than twenty-four hours, “per
diem” shall mean a period of not less than eight hours.

18. In regulation 42 of the said regulations,-

(a) for sub-regulation (3), the following sub-regulation shall be substituted, namely:-

“(3) On and from the 1*'April, 2024, an officer on transfer shall be eligible to draw a lump sum

amount for expenses connected with packing, local transportation, insuring the baggage,
etc., as specified in the Table below, namely:-

TABLE
SIL No. Grade/Scale Amount
(€] 2 (©)
1. Senior Management and Top Executive (Officers in
Scale IV and above) Rs.50000/-
2. Junior Management and Middle Management (Officers Rs.40000/-

upto Scale III)

(b) in sub-regulation (4), for the proviso, the following proviso shall be substituted, namely:

“Provided that on and from the 15 April 2024, where no residential accommodation is made
available by the Bank to an Officer at the new place of posting and where such an Officer may
incur additional expenses in the process of taking over charge, for reasons beyond his control,
the Competent Authority, from the date of joining of such officer at the new place, may on
merits consider grant of either lodging and Boarding charges or (b) Halting Allowance for a
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period of fifteen days or till the time the quarters are made available to him, whichever is
earlier.”.

19.  for regulation 44 of the said regulations, the following regulation shall be substituted,
namely:-

“44 (1) Leave Travel Concession.- (1) During each block of four years, an officer shall be eligible
for Leave Travel concession for travel to his place of domicile once in each block of two
years:

Provided that, he may travel in one block of two years to his place of domicile and
in another block of two years to any place in India by the shortest route:

(2) On and from from the 1% April, 2024, alternatively, an officer by exercising an option
anytime during a four year block or two year block, as the case may be, surrender and
encash his Leave Travel Concession (other than travel to place of domicile) upon which
he shall be entitled to receive an amount equivalent to the eligible fare for the class of
travel by train to which he is entitled up to a distance of 5,500 kilometers (one-way) for
officers in Junior Management Grade Scale I, Middle Management Grade Scale II and
Middle Management Grade Scale III and 6,500 kilometers (one-way) for officers in Senior
Management Grade Scale IV and above:

Provided that an officer opting to encash his Leave Travel Concession, shall prefer
the claim for himself and his family members only once during the block in which such
encashment is availed of and the facility of encashment of privilege leave while availing of
Leave Travel Concession is also available while encashing the facility of Leave Travel
Concession.

(3) The mode and class by which an officer may avail of Leave Travel Concession shall be
the same as the officer is normally entitled to travel on transfer and other terms and
conditions subject to which the Leave Travel Concession may be availed of by an officer,
shall be as decided by the Board from time-to-time:

Provided that with effect from the 1 April, 2024, an officer in Junior Management
Grade Scale I, while availing Leave Travel Concession shall be entitled to travel by air in
the lowest fare economy class in which case the reimbursement will be the actual fare or
the fare applicable to AC 1% Class fare by train for the distance travelled, whichever is less,
and the same rules shall apply when an officer in Middle Management Grade Scale II and
Middle Management Grade Scale Il avails Leave Travel Concession, where the distance is
less than 500 kilometers.

(4) Once in every four years, when an officer avails of Leave Travel Concession, he may
be permitted to surrender and encash his privilege leave not exceeding thirty days at a time
or he may while travelling in one block of two years to his home town and in other block
any place in India, be permitted encashment of privilege leave with a maximum of fifteen
days in each block or thirty days in one block and for the purpose of leave encashment all
the emoluments payable for the month during which the leave travel concession is availed
shall be admissible:

Provided that an officer at his option shall be permitted to encash one day
additional privilege leave for donation to Prime Minister’s Relief Fund subject to his
giving a letter to the Bank to that effect and authorising the bank to remit the amount to the
fund.
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(5) Leave Travel concession can be availed independently where both husband and
wife are working in the same Bank.

(6) For employees working in North-east States, Leave Travel concession shall begin
from Guwabhati and the eligible train fare from their place of work to Guwahati shall be
additionally paid.

(7) The eligible fare for Andaman and Nicobar Islands to Chennai or Kolkata,
Lakshadweep to Kochi, far-flung area branches in Himachal Pradesh, Uttarakhand,
Sikkim, Jammu and Kashmir or any other areas which are not directly connected by train
shall be additionally reimbursed under Leave Travel concession in addition to normal
entitlement for the employees working in these areas to the nearest major Railway
Station.

(8) Leave Travel concession facility shall be allowed for an escort who accompanies an
Officer with benchmark disabilities on the journey subject to following conditions,
namely:

(a) prior approval of the competent authority is obtained on each occasion;

(b) the nature of physical disability of the Officer is such as to necessitate an escort
for the journey an in case of doubt, the decision of the head of the Department /
Controller shall be final;

(c) the officer with such benchmark disabilities does not have an adult family
member as dependent to accompany him;

(d) the officer with such benchmark disabilities and the escort shall avail of the
concession if any, in the Rail or Bus fare as might be extended by Railways or State
Roadways authorities in such cases; and

(e) any other person who is entitled to Leave Travel concession as dependent does
not accompany the officer with such benchmark disabilities on the journey.

(9) Where an officer has applied for Leave Travel concession or Leave in advance
and has booked the tickets and the Leave Travel concession is declined or
deferred by the management, the cancellation charges will be reimbursed by the
Bank.

(10)Where an officer has applied for Leave Travel concession or leave as per
stipulated time and the same is sanctioned and when advance booking of train
tickets is not possible, tickets purchased under Tatkal/Premium tatkal will be
reimbursed.”.

20. For the Schedule to the said regulations, the following Schedule shall be substituted,
namely,:-

“ SCHEDULE
(SEE SUB-REGULATION (2) OF REGULATION 23)

On and from the 1st of November, 2022, an officer shall be eligible for the Special Area Allowance till
such time they are withdrawn or modified either wholly or partially, as specified in the Table below,
namely:-
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TABLE

Special Area Allowance

Allowances (in Rs.)

1\?(1)' Place Pay below Pay above Rs.
Rs.48,481/- 48,481/-

1. Mizoram

a) Chimptuipui district and areas beyond 25 kms from Lunglei 4100 5300

Town in Lunglei district.

b) Entire Lunglei District excluding areas beyond 25 kms from 4100 5300

Lunglei town

c) Entire Aizawl District 2700 3400
2. |Nagaland 4100 5300
3. |Andaman and Nicobar Islands

a) North Andaman, Middle Andamans, Little Andaman, Nicobar 4100 5300

and Narcondum Islands

b) South Andaman (including Port Blair) 4100 5300
4. |Sikkim 4100 5300
5. |Lakshadweep Islands 4100 5300
6. |Assam 1000 1200
7. Meghalaya 1000 1200
8. [Tripura

a) Difficult areas of Tripura 4100 5300

b) Throughout Tripura except Difficult areas 2700 3400
9. Manipur 2700 3400
10. [Arunachal Pradesh

a) Difficult areas of Arunachal Pradesh 4100 5300

b) Throughout Arunachal Pradesh except Difficult areas 4100 5300

11. AjUnion Territory of Jammu and Kashmir

1) Kathua District: Niabat Bani, Lohi, Malhar and Machhodi 4100 5300

2) Udhampur District:

(a) Dudu Basantgarh, Lander Bhamag Illaqa, Thakrakote and 4100 5300

Nagote

(b) All Areas in Mahore tehsil other than those included in (c) 4100 5300

below
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(c) Areas upto Goel from Kamban Side and areas upto Arnas from
keasi side in Tehsil Mohre

4100

5300

3) Doda District: Illaquas of Padder and Niabat Nowgam in
Kashmir Tehsil

4100

5300

4) Baramulla District:

(a) Entire Gurez-Nirabat, Tangdar sub-division and Keran Illaqua

4100

5300

(b) Matchill

4100

5300

5) Poonch and Rajouri District: Areas in Poonch and Rajouri
District excluding the towns of Poonch and Rajouri and

Sunderbani and other urban areas in the two Districts

2700

3400

6) Areas not included in (1) to (5) above, but which are within the
distance of eight kms. from the Line of Actual Control or at places
which may be declared as qualifying for Border Allowance from
time to time by the State Government for their own staff.

2700

3400

Union territory of Ladakh:
Leh District:

Noyama and Nobre

Zanskar

All other places in the District

4100

5300

12

Himachal Pradesh

(1) Chamba District

a) Pangi Tehsil,
Following Panchayats and villages in Bharmour Tehsil:
Panchayats: Badgaun, Bajol, Deol Kugti, Nayagam and Tunda
Villages: Ghatu of Gram Panchayat Jagat, Kanarsi of Gram
Panchayat Chauhata

4100

5300

b) Bharmour Tehsil, excluding Panchayats and villages included
in (a) above

4100

5300

c¢) Jhandru Panchayat in Bhartiyat Tehsil, Churah Tehsil,
Dalhousie Town (including Banikhet proper)

2700

3400

2) Kinnaur District

a) Asrang, Chitkul and Hango Kuno or Charang Panchayats,

15/ 20 area comprising the Gram Panchayats of Chhota Khamba,
Nathpa and Rupi, Pooh Sub-Division, excluding the Panchayat
areas specified above

4100

5300

b) Entire district other than areas included in (a) above

4100

5300

3) Kullu District
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a) 15/20 area of Nirmand tehsil, comprising the Gram Panchayats
of Kharga, Kushwar and Sarga

4100

5300

b) Outer-Saraj (excluding villages of Jakat-Khana and Burrow in
Nirmand tehsil) and entire District excluding outer Seraj area and
pargana of Pandrabis but including villages Jagat-Khana and Burao
of Tehsil Nirmand)

2700

3400

4) Lahaul and Spiti District:
Entire area of Lahaul and Spiti

4100

5300

5) Shimla District

a) 15/20 area of Rampur Tehsil comprising of Panchayats of Koot,
Labana-Sadana, Sarpara and Chandi-Branda

4100

5300

b) Dodra-Kawar Tehsil, Gram Panchayat of Darkali in Rampur,
Kashapath Tehsil and Munish, Ghori Chaibis of Pargana Sarahan

4100

5300

c) (I) Chopal Tehsil
(1)Ghoris, Panjgaon, Patsnau, Naubis and Teen Koti of
Pargana Sarahan;
(ii))  Deothi Gram Panchayat of Taklesh Area;
(iii)  Pargana Barabis; and

2700

3400

(iv) Kasba Rampur and Ghori Nog of Pargana Rampur of
Rampur Tehsil,
(11 Shimla Town and its suburbs (Dhalli, Jatog,
Kasumpti, Mashobra, Taradevi and Tutu)

(6) Kangra District:

(a) Areas of Bara Bhangal and Chhota Bhangal

4100

5300

D Dharamshala Town of Kangra District and the following
offices located outside the Municipal limits but included
in Dharamshala Town:

a)  Women’s ITI, Dari,
b)  Mechanical Workshop, Ramnagar,
¢)  Child Welfare and Town and Country Planning Offices,
Sakoh,
d)  CRSF Office at lower Sakoh,
€)  Kangra Milk Supply Scheme, Dugiar,
f)  HRTC Workshop, Sadher,
g)  Zonal Malaria Office, Dari,
h)  Forest Corporation Office, Shamnagar,
1)  Tea Factory, Dari,
j)  LP.H. Sub- Division, Dari
k)  Settlement Office, Shamnagar,
1) Binwa Project, Shamnagar,

2700

3400
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(IT) Palampur Town, including Himachal Pradesh Krishi
hvavidyalaya Campus at Palampur and the following
offices located outside its municipal limits but included

Palampur Town-

(a) H.P. Krishi Vishwavidyalaya Campus,

(b) Cattle Development Officer or Jersey Farm, Banuri,
(c) Sericulture Officer or Indo-German Agriculture

(d) Workshop or HPPWD Division, Bundla,

(e) Electrical Sub-Division, Lohna,

(f) D.P.O. Corporation, Bundla,

(g) Electrical HPSE Division, Ghuggar

(7) Mandi District:

Chhuhar Valley of Jogindernagar Tehsil, Panchayats 2700 3400
in Thunag Tehsil:

Bagraa, Chatri, Chhotdhar, Garagushain, Gatoo, Garyas, Janjheli,
Jaryar, Johar Kalhani, Kalwan, Kholanal, Loth, Silibagi,
Somachan, Thachdhar, Tachi, Thana,

Following Panchayats of Dharampur Block:

Binga, Kamlah, Saklana, Tanyar and Tarakholah,

Panchayats of Karsog Tehsil — Balidhar, Bagra, Gopalpur, Khajol,
Mahog, Mehudi, Manj, Pekhi, Sainj, Sarahan and Teban,
Panchayats of Sundernagar Tehsil —

Bohi, Batwara, Dhanyara, Paura-Kothi, Seri and Shoja

(8) Sirmaur District:

a) Following Panchayats of
i) Bani, Bakhali (Pachhad Tehsil), 2700 3400

ii) Bharog Bheneri (Paonta
Tehsil),

ii1) Birla (Nahan Tehsil),
iv)Dibber (Pachhad Tehsil) and
v) Thana Kasoga (Nahan Tehsil)
b) Thansgiri Tract

(9) Solan District: Mangal Panchayat. 2700 3400
(10) Remaining areas of Himachal Pradesh not included in (1) to 1000 1200
(9) above

. |Uttarakhand: Areas under Chamoli, Pithoragarh, Uttarkashi, 4100 5300

Rudraprayag and Champavat Districts
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14.

West Bengal: South 24 Parganas District

Sunderban Areas (south of Dampier Hodge’s line), namely,
Bhagatush Khali (Rampura), Kumirmari (Bagna), Jhinga Khali,
Sajnakhali, Gosaba, Amlamathi (Bidya), Canning, Kultali, Piyali,
Nalgaraha, Raidighi, Bhanchi, Pathar Pratima, Bhagabatpur,
Saptamukhi, Namkhana, Sikarpur, Kakdwip, Sagar, Mousini,
Kalinagar, Haroa, Hingalganj, Basanti, Kuemari, Kultola,
Ghushighata (Kulti)

1000

1200.”.

EXPLANATORY MEMORANDUM

The Regulations which have been given retrospective effect are as per the agreed terms and conditions
of the Joint Notes signed between the Indian Banks’ Association on behalf of member Banks on the

basis of specific mandate given by the respective Banks in this regard and apex level

associations of the Banks. Therefore, interests of no person shall be adversely affected by such

retrospective effect.

officers’

SUMESH KUMAR,Chief General Manager

[ADVT.-I1I/4/Exty./215/2026-27]
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